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AGREEMENT BETWEEN: 

NORTHWEST COMMUNITY COLLEGI 

(hereinafter called the 'Employer") 

and 

THE CANAØXAN UNION OF PUBLiC EMPLOYEES 

LOCAL 2409 

and 

THE EEDERATiON OF POSTSECONDARY EDUCATORS OF BC 

LOCAL 11 

(hereinafter called the "Union") 

ARTICLE I THE AGREEMENT 

*11 	Parties to the Agreement 

Whereas the College is an Employer within the meaning of the Labour Code 
of British ColumbIa; and whereas the Canadian Union of Public Employees, 
Local No 2409 is a trade union within the meaning of the Labour Code of 
British Columbia and is the sole bargaining agent for those employees 
described in the certification dated October 19, 1976, amended August 31, 
1979, amended January 27, 1981, and August 12, 1981 as employees at 
Northwest Community College primarily engaged in teaching functions 
(Academic division including first and second year University Transfer 
Courses, Early Childhood Education, Social Service Worker, Community 
Support Worker Integrated Human Services, Community Resource Worker, 
Special Education Assistant program areas, BSc Nursing and degree granting 
programmes), except vocational instructors within the bargaining unit for 
which the BC Government Employees' and Service Union is certified, and also 
including LIbrarians, Counsellors, full-time CES Coordinators, Natural 

. Resources Regional Coordinator fifty percent (50%),  and Prior Learning 
Assessment Coordinator fifty percent (50%). 

The parties agree that when and if new programs or courses within a 
program are commenced by the College, or when a new position is created 
which provides services other than instructional duties, the bargaining unit to 
which the employees will be assigned will be determined by unanimous 
agreement of a three (3) person committee comprising a representative of 
each of the patties to this Agreement plus a representative of the I3CGEU , or 
failing this, by the matter being referred to binding arbitration under named 
arbitrators, Ms. Joan Gordon, Mr. Mark Brown, Marguerite Jackson, Julie 
Nichols, or Rod Germaine. 

--- - 	 - 
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The arbitratIon will be heldunder the arbitration process and all parties will 
be entitled to make submissions and lead evidence. 

The pirties agree that the cost of the arbitrtion will be split fifty percent 
(50%) to the dissenting party and fifty percent (50 1%) between the other two 
(2) parties. 

Lid 

 

The parties agree as follows: It Is agreed that wherever in this Agreement 
the singular is used, the plural shall likewise apply, and that at any time the 
term rhe/hisi  is used, the term 'she/her' shall equally apply. 

1.2 	 Preamble 

The purpose of this Agreement is to promote the development and 
improvement of the quality and effectiveness of the education provided at the 
College, and to foster an educational climate which will encourage freedom of 
thought and inquiry, awareness, openness and personal and social 
responsibility. The terms and conditions contained in the body of this 
Agreement are designed to promote harmonious relations and to facilitate the 
amicable settlement of disputes and misunderstandings. 

The parties hereto recognize that the College has several broad educational 
purposes. These are: community education, vocational education, adult basic 
education, career-technical programs and university transfer programs. In 
furthering these purposes, the parties hereto recognize that spedat attention 
should be given to the educational and training needs of working people, 
aboriginal people, and women, as well as to other segments of society that 
historically have been disadvantaged with respect to enjoying full access to 
educational and training opportunities. 

Definitions 

1.21 	 Child is deemed to include a ward of the Superintendent of Child Welfare, or 
a child ofa spouse. 

1.22 	 Consultation is defined as meaningful and indepth discussion by the 
Parties, including during all stages of any planning process, and full disclosure 
of all information and access to all documentation as it becomes availabte 
Within ten (10) . working days, a written record of the meetings of 
consultation will be agreed upon and this record of the meeting(s) of 

. consultation shall be signed by the parties and copies provided. Both parties 
will have the right to include written unedited submissions without penalty. 
Without such a written record of consultation, consultation shall be 
considered not to have happened In accordance with the Collective 
Agreement, 

1.2.3 	 Day of Rest in relation to an employee, means a day other than a holiday on 
which an employee is not ordinarily required to perform the duties of his/her 
position. This does not include employees on a leave of absence. 

1.2.4 	One (1) sectIon is forty-five (45) hours of class contact or one hundred and 

-1 	
forty(140) hours of practicurn. 	 . 	. . 
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12.5 A semester is fifteen (15) weeks of scheduled class contact For an 
instructor whose workload includes practicum sections, the length of the two 
(2) semesters may be extended over a period not exceeding foity (40) 
weeks 

1.2.6 Relocation refers to the movement of an employee from one (1) geographic 
location to another. 

1.21 The academic year Is September to August, see Article 1514 

1.2.8 The annual workload is the workload over an academic year. 

1.2.9 Release Time shall be calculated over an academic year. 

13 Term of the Agreement 

This Agreement shall be binding and remain in full force and effect from April 
1 1 2012 to March 31 2014 inclusive. Thereafter, if no agreement is reached 
at the expiration of the Agreement, the Agreement shall remain in force until 
a new Agreement is entered into, or until commencement of a strike or 
lockout. Where a specific end date or duratIon is stated in an article of the 
agreement, such date or duration shall take precedence over this article. 

Any changes deemed necessary in this Agreement may be made by mutual 
consent of the parties at any time during the term of this Agreement. 

1.4 lffective Date of Agreement 

The provisions of this Agreement, except as otherwise specified, shall come 
into farce and effect on the date of signing of the Memorandum of 
Agreement. 

1.5 No Other Agreement 

No employee covered by this Agreement shall be required or permitted to 
make a written or oral agreement with the Employer or its representatives 
which may conflict with the terms of this Agreement. 

1.6 	• ContractIng Out 

1.6.1 The College shall not contract out any of the duties and responsibilities 
reserved by this Agreement to the barçjaining unit. 

I .62 The parties recognize and agree that there may be special situations or 
programs which require supplementary or special expertise, and which 
necessitate the contracting out of work otherwise normally performed within 
the bargaining unit. In such cases, the contracting out will be undertaken •  
only after discussion and agreement between the parties 

1.6.3 Any contractIng out will not result in the layoff or negative change in the 
employment status of employees covered by this Agreement 

1.7 Packaged and PreProgrammed Systems 

The parties recognize that the College should endeavour to meet the needs of 
the students to the best of its ability, and that, therefore, it may be necessary 
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and/or desirable to introduce packaged and/or preprogramrned systems as 
well as Jive instruction. The parties agree, however, that unless beyond the 
control of the Employer, the utilization of packaged and/or preprogramnied 
systems shall not significantly reduce the level of live instruction given by 
regular employees. The parties further agree. that the delivery of such 
systems shall form part of the regular employee's annual teaching. workload. 

1N8 	• Technological Change 	• 

L8.1 	Technolocal change shall be understood to mean changes introduced by the 
College in the manner in which it carries out Its operations and services 
where such a change or changes affects the terms and conditions or security 
of members of the bargaining unit or alters the basis on which the Agreement 
was negotiated. 

1.8.2 	 Such changes as anticipated above shall Include the following: 

18.2i the introduction by the College of a change in. its operation or a 
change in its equipment or material from the equipment or material 
previoUsly used by the College in its operation; or 

1.82.2 a change in the manner the College carries out its operations or 
services; or 

1.8.23 a change in work methods, organization, operations or processes 
which affects one or more employees; or 

1.8.24 any change in location at which the College operates in which the 
members of the bargaining unit are, or may be, located. 

1.8.3 	When the College intends to introduce a technological change: 

1.8,.3,1 The. College agrees to notify the Union as far as possible. in advance 
of its intentions and to update the information provided as new 
deve[opments arise and modifications are made. 

1.8.3.2 The foregoing notwithstanding, the College shall provide the Union, 
at least ninety (90) days before the term in which an introduction 
of technological change is intended, with a detailed description in 
writing of the change it intends to carry out, disclosing all 
foreseeable effects and repercussions on employees in the 
bargaining unit. 

1.8.33 Within fourteen (14) days of such notice the parties shall 
commence collective bargaining for the purpose of reaching 
agreement as to the adjustment to the effects of the technological 
change. Should there be an agreement, a Letter of Understanding 
shall be struck between the parties. Should the parties not reach an 
agreement, all aspects of the intended change may be referred to 
the arbitration pursuant to Article 4 The arbitrator shall have 
jurisdiction to rule on all aspects of the technological change. The 
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resulting award shall have the same force and effect as a Collective 
Agreement between the parties. 

1.8.3.4 Should there be an agreement under Article 1833, the Letter of 
Understanding will address any trainIng • requirements for 
employees who are affected by the technological change. 

1.84 	The arbitration board shall decide whether the College has introduced or 
intends to introduce a technological change, and on deciding that the College 
has or intends to do so, the arbitration board 

1.8.4.1 	shall immediately inform the Minister of Labour of its findings; and 

1.8.4.2 may, then or later, order one or more of the following: 

1,8.421 	that the change be made In accordance with the 
Collective Agreement unless the change alters 
significantly the basis on which the Collective 

. 	
Agreement was negotiated; 

18.4.22 	that the College will not proceed with the 
technological change for a period, not exceeding 
ninety (90) days, the arbitration board considers 
appropriate; 

1.8A.2.3 	that the College reinstate an employee displaced by 
the technological change; and 

1.8.42.4 	that the College pay that employee compensation for 
his/her displacement as the arbitration board 
considers reasonable. 

1.8.5 	An order made under this Clause binds all persons bound by the Collective 
Agreement. 

1119 	Excluded Personnel 

The parties recognize that it is desirable that qualified administrative 
personnel who are not covered by this Agreement assume teaching duties 
where their administrative duties permit. The nature and extent of these 
teaching duties will be established after consultation with the Union. 

.it is agreed, however, that the teaching function performed by such excluded 
employees shall not result in the displacement of any existing employee 
covered by this Agreement. 

1.10 	Copies of the Agreement 

The Employer shall provide each employee with the link to the electronic copy 
of the current Collective Agreement. The Employer shall provide any 
employee with a printed copy of the current Collective Agreement if the 
employee requests a printed copy. 

The employer shall provide each new employee with the link to the electronic 
copy of the current Collective Agreement in theIr letter of appointment and 
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advise the employee that It shall provide the employee with a printed copy of 
the current CoIective Agreement if the employee requests a printed copy. 

The Employer shall provide the Union with ten (10) printed copies of the 
current Collective Agreement, 

The Employer shall provide a printed copy of the current Collective 
Agreement to each of the following the Academic Head, the Associate 
Academic Heads1  the Assisthnt Academic Heads and all Program 
Coordinators. 

Lii 	Joint Consultation 
The parties shall meet at least once every two (2) months or more often if 
necessary for the purpose of discussing Issues that relate to the workplace 
that affect the parties or any employee bound by the Collective Agreement 
This committee does not have the authority to bind its principals. 

1912 	 CrossUnion Appointments 

An empLoyee perlorming work covered by this Collective Agreement and 
other collective agreements, will pay Union dues on a pro-rata basis based 
upon their workloads in those agreemenls. Employees who have a workload 
of fifty percent (50%) or more in this Collective Agreement will receive the 
benefits of this Collective Agreement. Employees who are entitled to benefits 
as a result of the combined workload under this Agreement and other 
agreements will receive the benefits of the Agreement where the majority of 
the work is performed. If the workload is equal, the employee will be given 
the choice of which agreement will apply for benefit purposes. 

Recommendations for cross-union appointments will be made in accordance 
with Article S. The College shall offer the employee the cross-union 
appointment in writing including the terms and conditions of the appointment 
and shall notify the Union of the appointment with a copy of the offer. 

Movement on the salary scale will be based on each full year of employment 
with the college, not each full year of employment within each bargaining 
unit. 

113 	 Education Council 

The College shall establish and implement an Education Council as required 
by Bill 22, the College and Institute Amendment Act, 1994, which shall amend 
the College and Institute Act. 

The parties recognize that should future legislation amend the College and 
Institute Act, with respect to the Education council, the College will comply 
with those amendments. 

1.14 	 StrategicPlannlng 

Strategic planning shall be undertaken with Union consultation as defined by 
the Collective Agreement 

-I- 	• "i 	 i_• -•l1!:!__- 	 - 	 --r---r-rR ------  -r-rr---r- -------------:--- 
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1415 	Annual Financial Manning 

Annual financial planning shall be undertaken with Union consultation as 
defined by the Collective Agreement. 

1m16 	• Access to Information 

The College will provide the Union with all information regarding matters 
under consultation between the College and the Union. 

ARTICLE 2 TYPES OF EMPLOYEES 

2M1 	 Regular Employee 

2.1.1 	 A regular employee is an employee with fifty (50) percent or more of a full- 
time workload as defined in Article 13. A regular employee is entitled to all 
employee benefits under this Agreement except for vacation entitlement 
which shall be prorated. 

2.12 	All regular employees with less than one hundred (100) percent workload will 
be offered additional available work provided they are qualified to perForm 

. 	 such work. 

2.2 	 Temporary Employee 

22.1 	A temporary employee is an employee with a workload of fifty (50) percent or 
more appointed to a reçjuiar position to replace a regular employee who is 
on leave from her/his position or on leave due to another assignment in the 
College for a stipulated period of time. In addition to the above 1  and upon 
mutual agreement between the parties, an appointment of a temporary 
employee may be made to meet an emergent need. 

2.2.2 	 A temporary employee shall be entitled to all benefits in the same manner as 
Article 21 above , except as identified below: 

2.2.2.1 Where the appointment is for a period of time of three (3) months 
or more, the employee will be entitled to all benefits except for 
vacation which will be prorated and paid out at the completion of 
the term, taken within the term of the appointment or paid out in 
each bi-weekly pay period at the employee's option. 

2.2.2.2 Where the appointment is a period of time less than three (3) 
months, the employee will be entitled to a payment In lieu of 
benefits as well as vacation on a pro-rated basis which will be paid 
out at the completion of the term or paid out in each bi-weekty pay 
period at the employeeTs option. 

2.2.3 	The duration of the appointment shall include reasonable time for preparation 
prior to the commencement of classes and administration at the conclusion of 
classes. 

1-_ 
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2.2.4 It is understood and agreed that the letter of appointment for all temporary 
employees. shall state an end . date which shall serve as notice of termination 
and there shall be no entit1rnent to severance pay. 

2.2.5 Temporary employees shall have seniority. for a period of twenty4our (24) 
months from the end of their last day of employment with the College for the 
purpose of internal application forjàb postings. 

23 PartTirne Employee 

2.3.1 A part-time employee is an employee with a workload of Less than fifty (50) 
percent hired for a specified period of time and at a specified location. It j 
understood that part-time employees will not be hired for the purpose of 
displacin.g regular employees. 

2.3.2 It is understood and agreed that the letter of appointment for all part-time 
employees shall state an end date which shalt serve as notice of termination 
and there shall be no entitlement to severance pay. It is further understood 
that the College will make every effort to ensure that a letter of appointment 
will be received prior to the commencement of duties. 

23.3 Part-time employees shall be hired only after available work has been offered 
to all regular employees with less than one hundred (100) percent of a full 
workload who are qualified to perform the work. The College will make every 
effort to combine available part-time work to create a regular position before 

. apart-time employee is hired. 

2.3.4 Part-time employees shall be offered additional part-time work provided they 	
( 

. 	 are qualified to perform such work subject to Article 95. 

2.3.5 Parttime employees shall have seniority 	for a period of twenty-four (24) 
months from the end of their last day of employment with the College for the 
purpose of internal application for job postings. 

2.4 List of Employees 

In addition to information specified elsewhere in this Agreement, on a 
monthly basis the College will provide the Union with a list of the following 
information for all employees identifying whether they are regular, temporary 
or part-time and including name, address, phone number, position, workload, 
salary step, calculation of salary step, status, status changes, start date, end 
date (where applicable). 

23 	. 	Change in Type of Employee 

The College agrees not to arbitrarily change the status of an employee. 

. *2M 6 	 College Professor 

An employee who has mastered a body of knowledge adequate to develop 
and teach. courses or programs shall have the title of College Professor. 
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ARTICLE 3 	UNION ACTIVXTZE$ 

31 	Union Membership 

Membership in the Union is a condition of employment. The Employer agrees 
to provide each new employee with a copy of the Collective Agreement, a 
Union membership card and a Union dues check-off card. The Union dues 
check-off card is to be signed and turned back to the College Vice President, 
Finance and Administration. For all ehiployees, the College Board agrees to 
the compulsory checkoff (collection) of all Union dues and Membership Fees 
as a condition of employment. The College Board agrees to deduct every 
month from the salary of each employee, one twelfth (1/12) of the total 
annual Union dues as determined by the Union. The sum will be transmitted 
to the Union without delay. 

3.2 	Union Business 

An employee who is required to handle a grievance shall be granted time off 
for purposes of settling the grievance withIn working hours without loss of 
salary or benefits. 

Leaves of absence without loss of pay, seniority, and benefits may be granted 
to employees for the purpose of attending Union functions, including but not 
limited to conventions, schools, seminars. Such requests shall not be 
capriciously denied. However, such leaves for all employees shall not exceed 
a total of five (5) work days per.  year. 

Employees agree not to engage in Union business mentioned above in priority 
to College duties. 

Leaves of absence without pay shall be granted for a period of up to two (2) 
years to an employee who is engaged in full-time Union activity. During such 
period of absence seniority shall continue to accumulate. 

After the completion of the leave the employee shall return to the position 
held at. the College prior to the commencement of the leave. In the event the 
position has been discontinued the provisions ofArticle 11 shall apply. 

An employee who is a member of the Union's negotiating commil±ee shall be 
granted time off without loss of salary or benefits to attend negotiations. 

The Employer shall not be responsible for any expenses of employees when 
they are engaging in Union business, unless such expenses are specifically 
provided for in this Agreement. 
The Union will be permitted use of College facilities provided it does not 
interfere with College operations. The Union will be allowed the use of 
reasonable bulletin board space in the College office and in the Faculty office 
area. 

. - 
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The Employer agrees to provide use Of the Xerox machine, or similar 
photocopying device, at the same price per page as is levied for the 	( 
photocopying of course material. Charges for this use shall be billed to the 
Union. College business takes piiority. 
The College agrees that the Union may display at a mutually agreeable 
location a Union insignia. 

•32 	 List of Officers 

The Union shall provide the Employer annually with a list of its elected 
officers. 

314 	College Boalti Meeting Agendas & MInutes 

The Union will be furnished with a copy of the agenda and other public 
information assembled for College Board meetings. This material will be 
mailed to the Union at the time of distribution to the College Board. Approved 
minutes of all Public College Board meetings Will be distributed similarly. 

3.5 	Financial Status of College 

The College will provide to the Union on a quarterly basis the detailed 
financial status of the College. The details of the repordng will be decided in 

. 

	

	consultation between the Union and the Vice President, Finance and 
Administration. 

3.6 	Release Time for Union President 

At the request of the Union, the Union President shall be granted up to 	( 
twenty4ive percent (25%) release time from a full-time workload as 
identified in Article 13. 

ARTICLE 4 GRIEVANCE AND ARBiTRATION PROCEDURES 

4N1 	Initiation of Grievance 

A grievance may be initiated by an employee, by the Union on behalf of an 
employee or the UnIon, by both the employee and the Union, or by the 
Employer. Any differences arising from this Agreement concerning its 
interpretation, application, operation, or any alleged violation thereof, and 
any question as to whether any matter is arbitrable shall be dealt with 
without stoppage of work, in the following manner. 

*42 	StepL 

Every attempt shall be made to resolve the grievance at Step 1 by discussions 
between the aggrieved patty, the College Step I designate, the Shop 
Steward, and other persons involved. If these preliminry discussions fall to 
settle the grievance in a satisfactory manner, the Shop Steward shall, within 
thirty (30) days after that date: 

4.2.1 	on which the College Step 1 designate was notified orally or in writing of the 
action or circumstances giving rise to the grievance, or 

.------ .-- 
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422 on which the College Step 1 designate first became aware of the action or 
circumstances giving rise to the grievance, whichever is applicable, present 
the grievance in writing setting out the nature of the grievance and the 
circumstances from which it arose and the Article(s) violated. The grievance 
shall be presented to the College Step 2 designate (Manager, Human 
Resources), who shall provide the steward with a receipt showing the date on 
which the grievance was received. 

413 Time Limit to Reply at Step 2 

43, I Within seven (7) days of receiving the grievance at Step 2, the College 
designate and the Shop Steward shall meet to establish the fads, to examine 
the nature of the grievance and to attempt to resolve the disputeS This 
meeting may be waived by mutual agreement 

4.12 The College designate shall reply to the Shop Steward in writing within 
fourteen (14)- days of receiving the grievance at Step 2 

4114 Failure to Act 

if the Union does not present a grievance to the next higher level within the 
prescribed 	time 	limits, 	the 	grievance 	will 	be 	deemed to 	have 	been 
abandoned. The Union shall not be deemed to have prejudiced its position on 
any further grievances. 

*45 Arbitration 

43.1 Failing settlement at Step 2, and should the griever wish to pursue the 
matter, the Union shall, within fifteen (15) days from the date of receipt of 
the decision, noUfy the College in writing of its intent to submit the grievance 
to arbitration 

45.2 Within thitty (30) days of notice of submission to arbitration, the notifying 
party shall arrange the arbitrator and set arbitration dates for the hearing. 
Failure to do so within the thirty (30) day period shall result in the deemed 
abandonment of the grievance. 

4.53 The Arbitration Board shall consist of one (1) member. One (1) of Joan 
Gordon, Mark Brown, Margueiite Jackson, Julie Nichols, or Rod Germaine 
shall be appointed to act as Arbitrator for all grievances referred by the 
parties to arbitration. 

In the event that the chosen Arbitrator is unable to hear an arbitration within 
a fourmonth (4) period of its being referred to him/her one of the others 
shall be appointed to sit as arbitrator for this occasion. In the event that 
none of the persons named above is available to hear the arbitration within 
the fourmonth (4) period, then the arbitration shall be referred back to one 
of the persons named above, at the earliest time the parties are available. 

4.5.4 	The decision in writing of the Arbitration Board shall be final and binding on 
both parties, but the Arbitration Board shall not have power to amend this 
Agreement in any respect. 

I 	- 	 - 
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4.55 	 The Arbitration Board shall proVide full opportunity to all parties to present 	• 
. 	 .evidenceand make representations to it. 

43.6 	Each party to the a6itration shall pay its own expenses and costs of 
arbitration, and onehaIf . (112) the compensation and expenses of the 
Arbitrator and of stenographic and other expenses of the Arbitration Board. 

'Where either party to this Agreement disputes the general application, interpretation or 
alleged violation of an Article or Clause of this Agreement, the dispute shall be discussed 
between the Employer and the Union with a vie.w to résoMog the dispute within forty-five 
(45) days of the • occurrence of the dispute. Where no satisfactory agreement is reached, 
either party may submit the dispute to arbitrationwithin fifteen (15) days after the forty-five 
(45) day period!' 

The time limits specified in this Article may be extended or waived by mutual agreement in 
writing between the parties. 	 . 	. 

ARTICLE 5 SALARIES 

*5111 	. 	Salary Scale 

. 	 ANNUAL SALARY 

•pe 
A0Il,2012to 
cember 31,2012 

3anuary1,2013 
to March 31, 013 

Aprill,2013tà 
August 31,2013 

Septernberl,2013to 
December 31, 2013 

January 1,2014th 
March 31, 2014 

Step 1 

Step 2 

. 	$83,231 •  
$77,970 • 

$84,063 

$78,750 

$84,904 	• 

$79,538 
• 	. 	$85,753 

$80,333 
$861611 
$81,136 

Ste $72,F628 $73,3.54 $74,088 $74,829 $75,577 
Step 4 $69,655 $70,352. $71,056 • 	$71,767 	•• $72485 
Step S 
5-;-'g 

Step 7 
Step 8 

$671 104 
$64,553 
$62,002 

. 	$59,450 

$67,775 

$65,199 

$621 622 

$60,045 

$68453 

: $65,851 

$63,248 	. • 

$60,645 

$69,138 

$661 510 

$63,880 

$61.,2
.
51 • 

$69,829 

$67,175 

$64t519 

$61,864 
Step 9 $56,899 $57,468 $58,043 • $58,623 $59,209 

Step 10 $54,348 $54,891 • $55,440 $55,994 $56,554 
stj ii $51,797 $521 315 $52,838 $53,366 $53,900 

5.2 	 Initial Placement on Salary Scale 

Initial placement on the salary scale shall be determined, according to the 
above guidelines, by the Academic F-lead and verified through the Department 

. of Human Resources. Where an error in the calculation of credits is 
discovered during the term of the appointment, the error shall be rectified by 
retro-acUvely adjusting the inlUal placement on the salary scale upwards or 
downwards, as the case may be. 

-I- 	• 	-uI -  -: . .. ...- _T----i-a_r 	 -11iiuLfr - 
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For the purposes of initial placement on the salary scale for all employees, 
the criteria shall be as follows: 

5.2d 	Establishment of placement will start at Step 1. 

5.2.2 	One (1) Bachelor's Degree related to the employee's duties - initial 
placement at Step 10. Two (2) Bachelors Degrees related to the employee's 
duties - initial placement at Step 9. 

5.23 	One (1) Master's Degree or graduate diploma related to the employee's 
duties - initial placement at Step 9. Two (2) Master's Degrees or graduate 
diplomas related to the employee's duties - initial placement at Step 8. 

5.2.4 	One (1) Doctoral Degree related to the employee's duties - initial placement 
at Step 8. Two (2) Doctoral Degrees related to the employee's duties - initial 
placement at Step 7 

5.25 	One (1) additional increment will be granted on initial placement to those 
who possess a Teaching Certificate or Provincial Instructor's Diploma 

5.26 	One(1) increment for each full year of teaching, librarianship, counseling, 
coordinating, or related work experience in a college, technical institution, 
vocational school or university where the work is related to the duties to be 
performed for the College by the employee. Fifty percent (50 0/0) or more of a 
year will be considered a full year In the rounding off of the total. A full year 
as defined by the institutions of previous employment shall be acknowledged. 

5.2.6.1 PartTime Employees 

Teaching assistant T.A.)" or 'graduate assistant" work will be 
recognized as trelated  work experience" as outlined in Article 
5.26 above and will be counted when establishing an employee's 
initial placement on the salary scale provided the work Was not 
required for, or used for credit for the completion of an educational 
degree. Practicums, clinicals, or any other work experience required 
within a degree completion will not be considered as "related work 
experience" and will not be counted when establishing the 
placement on scale. 

523 	One (1) Increment for each two (2) years of related work experience in an 
educational institute other than a post-secondary educational institution, for 
experience obtained after the award of an initial degree or diploma. Fifty 
percent (SOO/o) or more of a year will be considered a full year in the rounding 
off of the total. A full year as defined by the institutions of previous 
employment shall be acknowledged. 

5.2.8 	One (1) increment for a professIonal diploma related to the employee's duties 
at the College, except that no such increment will be given for a diploma 
where the employee is also entitled to increments for a Master's or Doctoral 
Degree, 
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5.29 	 One (1) increment for each two (2) years of related work experience at a 
workplace not covered by any of the above Work situations and related to the 

. duties to be performed for the College by the employee, for experience 
obtained iifter the award of an initial degree or diploma. Fifty percent (50%) 
or more of a year will be considered a full year in the rounding off of the 
total . • 

5.3 	 Advancement on Salary Scale 

Advancement on the salary scale shall be in accord with the following 
provisions for all types of employees, with, where applicable, the application 
of prorating: 

5.11 	 One (1) increment for each full year of satisfactory service at the College, 
pursuant to the established evaluation procedure, or one (1) increment for 
each full year of teaching, librarianship, counseling, coordinating, or related 
work experience in a college, technical institution, vOcational school or 
university. A full year as defined by the institutions of other employment shall 

. 	 be acknowledged. 

.5.3.1.1. For parttime employees, one (1) full year of service at the College 
will be eight (8) sections (or equivalent, effective on the date of 
the employee's most recent Increment. 

Two (2) increments if an employee, who did not when hired obtain credit for 
a.Master's degree, obtains a M asterrs  degree related to his/her duties. 

533 	 One (1) increment if an employee, who when hired obtained credit for a 	( Master's degree but did not obtain credit for a Doctoral degree, obtains a 
Doctoral degree related to his/her duties. 	 . 

5.3.4 	 Three (3) increments if an employee, who when hired did not obtain credit 
. 	 for a Master's degree • nor a Doctoral degree, obtains a Doctoral . degree 

related to his/her duties. 

5.3.5 	 One (f).incremetit for a professional diploma related to the employee's duties 
at the Colleje. . 

53.6 	 One (1) increment for the completion of the BC Provincial Instructors Diploma 
or Teaching Certificate, 

537 	 One (1) increment as specified in Article 73 - Unassisted Leave. 

5.3.8 	 Once a calendar year, the. employer will inform each regular and temporary 
employee, in writing, of their step on scale and increment date. 

The increment date shall be specified in the letter of appointment, except that in the case of 
the award of an increment for a degree, the increment shall be. granted effective the first day 
of the month following submission to the Division Head of complete documentation to prove 
the degree has been completed. Increments shall be granted until the maximum on the scale 
Is reached. 
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Any change in criteria for the initial placerrient on salary scale as outlined in Article 5.2 shafl, 
where applicable, be reflected in the advancement on salary scale for an existing employee 
effective on the date of change in Article 52 

5.4 	Paymentof Salary 

An employee shall be paid every two (2) weeks on the basis of actual 
earnings during the period in question together with a statement showing the 
calculation of pay. Should the date upon which salary would be paid fall upon 
a holiday, salary will be paid on the last work day preceding the holiday. 

Calculation of bi-weekly salary shall be based on annual salary dMded by 
twentysix point zero one eight eight (26.0188). 

5.5 	Temporary Employees 

The salary scale and placement procedure for regular employees as set out In 
this Article shall also apply to temporary employees. 

56 	PartTime Employees 

Salary for part4ime non-instructional employees will be calculated as the 
product of the salary for the employeets step and the ratio of the employee's 
workload to that of a full-time workload as defined in Article 13. 

Parttime employees shall be placed on the salary scale in Article 5.1 on the 
basis of the criteria in Article 52. With each reappointment a part4ime 
employee may ask for a review of the placement on the salary scale if the 
employee believes that he/she has completed additional relevant educational 
and/or experience since the last placement on scale. 

For parttirne instructional employees the salary shall be calculated as 
follows:. 

Appropriate step on scale x one tenth (1/10) x number of sections x 

eighty4wo hundredths (.82) 
Where a part4ime instructional employee is required to travel, the formula 
for salary calculations shall be amended to substitute one ninth (1/9) for one 
tenth (1/10). 

5.17 	 Safeguard Against Salary Reductions 

Any employee receiving salary or benefits in excess of those provided in this 
Agreement shall be red circled. 

518 	Payment for Cancellation of Course (Part-Time Employees) 

Where after a letter of engagement is made to a part-time employee and that 
letter of engagement is canceled due to insufficient enrollment the part-time 
employee shall receive a lump sum payment of one eighth (1/8) of the salary 
stated in the canceled letter of engagement. 
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5..9 . Lump Sum Payments 	 . . 

. Whenever there is a lump sum payment of salary or benefit enUtlements, it 
may be paid out over a mutually agreed upon time frame. 

ARTICLE6 EMPLOYEEBENEFZTS 	 - 

61 Notification of Benefits and Changes 
. 

The Employer shall provide each employee with a copy of the schedule of 
. Health and Welfare Benefits as negotiated under this Agreement. New 

employees shall receive a cOpy of the schedule of Health and Welfare benefits 
. together with the lel±er of appointment. 	There shall be no reduction in 

benefits during the life of this Agreement. The Employer shall notify the 
Union and the employees of changes as they become applicable. 

62 Eligibility for Benefits 

For the purposes of Article 6, dependent shall be defined as: 

6.2.1 a spouse or common-law spouse, 	• 	 . 

6.2.2. a person of the same sex as the employee and with whom the employee 
cohabited for a period of at least one (1) year and the employee and this 
person represent themselves as a couple,. 

623 any unmarried child under twenty-one (21). years of age,. 

62.4 any unmarried child under twenty-five (25) years of.  . age, and who is a 
registered student in full-time aftendance at a university or similar institution 
of learnIng, who is chiefly dependent upon the employee for support and 
maintenance, 	 . 

6.2.5 mentally or physically handicapped child to any age of a member or the 
spouse provided such child is mainly dependent on the member or the spouse 

*63 Medical Services 

6.31 	The Employer shall pay one hundred percent (100%) of the costs of a 
Manulife Financial Insurance Co plan for all regular employees.  The premium 
costs of the Extended Health Benefit Plan shall be borne by the Employer. All 

. administrative costs for these plans shall be borne by the Employer, 
Participation in these plans shall be a condition of employment unless the 
regular employee Is covered as a spouse in another plan. Coverage in the 

. 	- 	plans shall be from the date of employment. 

63.1.1 MEDEX is a component for all groups and is a standard provision of 
. 	. Manulife Financial insurance Company's coverage. 

6.3.1.2 Charges for regIstered psychologists are covered to a maximum of 
four hundred dollars ($400) per calendar year, This maximum is 
per insured. 
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63.13 	There is no set timit for charges for testing supplies, needles and 
syringes for diabetics 	Manulife Financial Insurance Company's 
standard wording on this is "reasonable and custornary" Charges 
for these would be part of the overall reimbursement maximum. 

63.1.4 	Reimbursement for flu vaccination where the member is not 
already entitled to a free vaccination. 

6.3.2 The College will make provision for transportation for an employee or an 
eligible dependent to medical services not available in the employee's home 
community. 	 -/ 

63.3 Where, upon the written advice of a medical practitioner, a person eligible 
under Article 6.3.2 requires a traveling companion, transpoftation costs for 
the companion will also be paid. 

634 The Plan will also provide for expenses of up to fifty (50) dollars per day to a 
maximum of seven (7) days per referral in cases where transportation has 
been provided under Article 632 and Artkle 633 above. There will be 
no doubling up of the daily maximum for the patient and the traveling 
companion, 

63.5 In 	addition to the travel 	provisions of Manulife Financial Assurance Co 
coverage, the College shall provide return travel to the College regio.n if a 
member is injured or ill while out of the College region on College business. 

6.4 Dental Plan 

The Employer will pay one hundred percent (100%) of the premium for the 
following provisions; 

Plan A 	'. 	1000/0 of costs 

Plan B 	- 	 800/0 of costs 

Plan C 	 O% to a maximum of .$3,50000  per person who 
. 	 before age, 18 begins orthodontic treatment 

Each regular employee is eligible to participate in the Plan on the first (I) 
day of the month following the date of appointment. Participation of eligible 
employees in the Plan shall be a condition of employment. 

6.5 •GroupLifelnsurance 

651 	The Employer will provide a Group Ufe Insurance Plan which provides a 
regular employee with life insurance equal to three (3) tImes the employe&s 
annual salary (with a minimum of twentyfive thousand dollars ($25,000)). 
The plan shall contain a Double indemnity Clause. The Employer will pay one 
hundred (100) percent of the monthly premium on two (2) times the 
employees annual salary and the employee shall pay one hundred (100) 
percent of the premium to increase the coverage from two hundred percent 
(200%) to three hundred percent (300%) of the employe&s annual salary. 
Participation is a condition of employment. This plan comes into effect on the 
first (1) day of the month after the Oate --of employment EffetiveAprl1, 
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1995, the Employer will pay one hundred (100%) percent of the monthly 
prernhim on three (3) times the annual salary for Group Life Insurance and 	( 
Accidental Death. 

6.5.2 	 Spousal insurance at the total expense of the employee shall be offered. 
Coverage to be wIthin the limits of the employee's insurance coverage. 

6.6 	 Accident Insurance 

This plan • is compulsory at fifty thousand dollars ($SO,000.00) per regular 
. employee as a condition of employment. Effective April 1, 1995 the Employer 

will py  one hundred (100%) percent of the premium. The parties will 
explore the cancellatIon of the accident insurance should the premiums for 
this insurance be better utilized as an enhanced benefit in LTD. 

6.7 	 Sick Leave 

6.7. 1 	A regular employee with fifty percent (50%) or more of a full-time workload, 
as defined in Article 13, who is unable to work because of an illness or 
injury shall be maintained by the College on regular pay for the first (1 ') one 
hundred twenty (120) calendar days absence, subject to medical certification 
of disability after the first (I 't) two (2) weeks and subsequently every month. 
After the one hundred twenty (120) days an employee shall receive benefits 
in accordance with the provisions of the Long Term Disability Plan. The Sick 
Leave Plan . includes Appendix A attached to and forming part of this . 	. 	Collective Agreement, 

6.7.2 	Employees who are absent from work due to illness or an accident for a 	( period of less than two (2) weeks shall make every effort to make 
arrangements (including rescheduling of classes, . if feasible) to ensure that 
the course material is covered adequately. A replacement shall be hired only 
if the sick leave is expected to extend for a period of two (2) weeks or more. 

6.7.3 	Should a claim application for Long Term Disability Benefits be denied by the 
insurer, the employee shall suffer no loss of pay for a further thirty (30) 
calendar day period, beyond the one hundred twenty (120) day sick leave 
period provided a medical certification of dIsability is obtained. 

6.7.4 	There shall be no reduction in salary for a part-time instructional employee 
who is not eligible for sick leave benefits and who is absent because of illness 
or an injury provided arrangements can be made (including rescheduling of 
classes if feasible) to ensure that the course material is covered adequately. 

6.7.5 	 In the case of illness of an immediate family member, where no one at home 
other than the employee can provide for the needs of the IU person, the 
employee shall be entitled to paid sick leave up to a maximum of five (5) 
work days in any two.(2) month period. MedIcal evidence may be required. 

6.7.6 	 An employee who has made no claim against the Sick Leave Plan in the three 
(3) year period previous to retirement, or early retirement, shall be entitled to 
a lump sum payment. of two (2) months' salary upon retirement, or early 

r-- 	-r--i------ir- 
retirement For anemployee whohasa claim against the Plan, the lump 
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sum payment shall be reduced by the number of days claimed by the 
employee during the three (3) year period but excluding days claimed in 
Article 675 above. 

Appendix A attached shall form part of this Collective Agreement. 

6.8 	Long Term Disability 

The Employer shall maintain a Long Term Disability plan for all regular 
employees Membership in the plan is compulsory. The plan shall provide 
monetary benefit equal to seventy percent (70%) of monthly salary to a four 
thousand dollars ($4000)  maximum per month, to the age of sixty-five (65). 
The employees shall pay one hundred percent (100%) of the prernum of the 
plan. Effective April 1, 1995, the Employer will pay one hundred (100%) 
percent of the premium of the planS 

6.9 Death of an Employee 

In the event of the death of a regular employee, his/her salary shall be 
continued for an additional two (2) months from the date of death. The 
salary will be payable to either the employee's spouse or estate. 

61O Annual Vacation 

6.10.1 A regular employee shall have an annual vacation entitlement of eight (8) 
weeks. 	Vacations are to be scheduled so as not to be detrimental to the 
operations of the College and shall be determined by consultation with the 
Academic Head to whom the employee reports. 

6.10.2 A statutory holiday falling within a vacation period shall not be counted as 
part of the vacation . 

6.10.3 Vacation year for the purposes of this Agreement shall be the calendar year 
commencing January 1, and ending December 31. 

6.10.4 First vacation year is the calendar year in which the employee's first (I' t) 
. anniversary falls, except that an employee hired in the period January P to 

June 30th  and who works the balance of the calendar year will have four (4) 
weeks of vacation in the first (I 't):calendar year of employment. 

6.10.5 Except for a carry forward of an accrual of a pardal year into the first (I S)  

vacation year or a carry forward as per Article 6.106 below, all vacations 
not taken in the calendar year shall be forfeited. 

6.10.6 	• Vacation schedules will be submitted to the appropriate line administrator by 
March 31st  of each year. After a minimum of two (2) years of service. an  
employee, when submitting their vacation schedule, may request a cartyover 
of up to ten (10) days of  unused vacation. days which, if approved, will be 
used in the subsequent year. Such requests will not be unreasonably denied. 

6.10.7 . A regular employee whose employment is to be terminated under Article 
11,2.2 shall be entitled to the full annual vacation for the year in which the 

. 	 termination is to take place. The entitlement shall be paid out in cash upon 
the expiry date of the notice of termination under Article 11.2.2. 

. 	 - 

cOLLECTiVE AGREEMENT: NWCC AND cIJPE LOCAL 2409 1 FPSE LOCAL 114 	 Page 23 of 814 
Aprill, 2012—March31, 2014 



. 610.8 	Once per calendar year upon thirty (30) days written notice, a regular 
employee shall be entitled to receive prior to. commencement of a vacation 
period, a payroll advance equal to the amount of earned vacation time to that 
point. 

6.11 	 StatutoryHoliclays 

The following shall be considered pald public holidays: 

. New Year's Day 	 British Columbia Day 

. Family Day 	 Labour Day 	 . 	. 

Good Friday 	• 	. . 	Thanksgiving Day 

Easter Monday 	 Remembrance Day 

Victoria Day 	 Christmas Day 

Canada Day 	 Boxing Day 

and any other day declared a statutory holiday by the Government of Canada 
or the Government of British ColumbIa.  

When a public Holiday fails on a Saturday or Sunday,. the Monday following 
this day shall be considered a paid public Holiday; when Christmas Day and 
Boxing Day fall on a Saturday and Sunday, the Monday and Tuesday 
following these days shall be considered paid public Holidays. 

If the College agrees. to add Christmas Eve and New Year's Eve to the BCGEU 
Faculty Agreement they will be added to the CUPE/FPSE Agreement. 	 ( 

*612 	Special Allowances 

612.1 	Relocation Expenses for New Regular Employee 

The College will reimburse a new regular employee for out-of-pocket 
expenses to a maximum of five thousand ($50.00) dollars, for expenses 
incurred in relocating to the College region from within BC and to a maximum 
of six thousand ($6000.) dollars for expenses incurred. In relocating to the 
College from outside BC, 

6. 12 2 	Travel Expenses 

6.12.2.1 When an employee uses his or her own car for College business he 
or she will be paid a rate of forty-five (45) cents, subject to Article 
6126. 

Reimbursement under this clause will not exceed normal economy 
airfare plus other related costs such as, but not limited to, taxi, 
ferry, bus, car rental, local. mileage, etc. 

If the College raises the mileage for excluded personnel or other 
bargaining unit employees during the life of this Agreement, these 
rates will be amended accordingly. 
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6.I22!2 An employee designated by the College to use his/her vehicle on 
College business for which ICBC would require addition& insurance 
prenilurns to be paid, over and above "to and from work", will be 
reimbursed by the College for the cost of the. additional insurance 
premiums. 

612.3 	Accommodation 

Employees will be reimbursed for the actual costs of hotels upon production 
of receipts or twenty4ive (25) dollars (effective July 1, 2001, thirty-five (35) 
dollars) per day while traveling on College business. 

6124 • 	Meal Allowances 

While traveling on College business, employees will receive meal allowances 
as follows, where applicable: 

Breakfast $10,00  

Lunch 	$12.50  
Dinner 	$ 22-00 

Total Daily $44,50  
If the College raises the rates for meals for excluded personnel or other 
bargaining unit employees during the life of this Agreement, these rates will 
be amended accordingly. 

612.5 	Employer-Initiated Relocation for Existing Employees 

The College will reimburse an employee for out-ofpocket expenses to a 
maximum of three thousand dollars ($3,,000), when the employee is asked by 
the College to relocate within the College region. 

6.12.6 	. 	Employee Initiated Relocation 
In the event that an employee, of his/her own volition, wishes to relocate 
within the College region, no relocation expenses will be paid. Travel 
expenses for College business for such a relocated employee will be 
calculated on the basis of commencement of travel from the original location 
of the employee or from the new location of the employee, whichever is the 
lesser amount. The Employer reserves the right to schedule the work of such 
a relocated employee as if he/she were still residing In his/her original 
location. 

6.12.7 	Each employee shall be issued a permanent float of an amount to be 
determined by the appropriate Division Head in consultation with the Vice 
President, Finance and AdminIstration. Each employee shall sign a statement 
once each year attesting to the possession of the float. 

6.13 	TimeOff Provisions 

6.111 	Jury and Court Duty 
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A reguI& employee shall. be  granted leave with pay and benefits when 	. 
summoned as a juror or by subpoena or summons to attend as a witness at 	( 
coiJit Any remuneration for jury duty or witness fees received by the 
employee shall be rem.jtted to the College. 

6.13.2 	Maternity/Paternity/Adoption Leave for Regular Employees 

6.13.2.1 Protection During Maternity 

Maternity leave shall be considered as a right. Accordingly, no 
employee shall be laid off or otherwise adversely affected In her 
employment because of pregnancy. The College shall not deny the 
pregnant employee the right to continue employment during the 
period of pregnancy. 

613.2.2 Length of Maternity Leave/Adoption Leave 

Leave without pay shall cover a period up to six (6) months before 
and/or after the birth or adoption of a child. Upon request by the 
employee, an extension of up to a maximum of six (6) additional 
months shall be allowed. 

6.13.2.3 Spousal Leave for the Birth of a Child 

The employee will inform the College at least a month before the 
desired leave of absence, which may be before and/or after the 
birth. On request, the employee will supply a medical report 
confirming that the spouse is pregnant and indicating the 
anticipated date of delivery. 

Leave of absence with full pay and benefits shall be granted for a 
period not to exceed one (1) weekS 

6.13.24 Parental Leave 

613.2.4.1 An employee shall be granted a parental leave 
without pay for up to a twelve (12) week period 
commencing wIthin fifty-two (52) weeks from the 
date of birth or the date the child or children come 
into actual custody for the purpose of adoption. 

6.13.2.4.2 Where both parerts are employees of the College, the 
. 	employees will decide how the leave is to be shared. 

6.132.4.3 The request to take a Parental Leave must be made 
four (4) weeks prior to commencement of the leave. 
A certificate of birth or proof of adoption will be 

. 	submitted as soon as possible. 
6. 13.2.5 Status During Mate rn ity/Adopti on/Pa rental Leave 

While on maternity/adoption/parental leave, an employee shall 
retain and continue to accrue her/his full employment status, rights 
and all benefits under this Collective Agreement, except salary. 
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Regular employees on maternity leave ellgbIe for Empkyrnent 
Insurance Benefits will receive a top-up of Employment Insurance 
Benefits to eighty-five percent (85%) of their basic wage based on 
their salary averaged over the past twenty-six (26) weeks. 

6.132,6 College Payment of Employee Benefits During Maternity I Adoption 
I Parental Leave 

During the period of maternity/adoption/parental leave, the College 
shall continue to pay the hospital, medical, dental, disability, group 
life, pension and all other benefits of this agreement. 

6.13.2.7 Procedure Upon Return from Maternity I Adoption  I Parental Leave 

When an employee decides to take such leave, he/she shall inform 
the College of the intended date of return to work. On the return 
from leave, the employee shall be placed at least In his/her former 

: 	 position. If the former position no longer exists, he/she shall be 

: 	 placed in a position in his/her department of equal rank and value 
at the same rate of pay. 

6.13.2.8 Childcare Leave 

At the request of the employee, the College shall grant a period of 
up to two (2) years unpaid leave for child care. Leave granted 
under this provision will not normally start while classes are in 
session if this would imply the interruptIon of the employee's 
current teaching duties. 

The employee's request shall be in writing to the Academic Head or 
Associate Academic Head or AssIstant Academic Head as 
appropriate. The request shall, in all but exceptional circumstances, 
be made no less than two (2) months before the start of the 
semester in which the leave is to commence. The request will 
specify a planned return date. Return from childcare leave for 
instwctional employees shall, whenever possible, coincide with the 
start or end of an instructional semester. If an instructional 
employee elects to take the full two (2) years of leave available 
under this provision and the return date required by the expiration 
of this provision would fall in the middle of a semester, the leave 
will be extended to the end of the semester, if requested by the 
employee. 

The total leave available under this provision will not normally 
exceed two (2) years. 

The temporary appointment of a replacement for an employee 
taking leave under this provision will not incur any severance costs. 

6.13.3 	Maternity / Adoption I Parental Leave for •  Partlime Employees 
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. 	. A Prt-Time employeeshall be granted maternity/adoption/parental  leave to 
. 	 . . the extent covered by the EmpIoyrnerttStandrds Act 

In the event that legislation (feder'al and/or provincial) provides superior 
provisionsthen thelegislation will prevail. • 

6 13.4 	Uereavement LeaVe • 	. 

In the case of bereavement in the immediate family (spouse, parent, child, 
sibling, grandparent, . grandchild, motheHn-aw, fatherIn!aw, sister-in-law, 
brother-in-law, daughter-in-law and. sO-in-law), a regular employee shall be 
entitled to leave, at his/her regular rate of pay for a period not exceeding five 
(5) working days. An additional.three (3) -  days paid leave shall be granted by 
the Co!lege should the circumstance of the death warrant additional time. 

.6j4 PartTirne Employees . Vacation Pay 

Part-time employees shall receive vacation pay at six percent (6%) of their 
salary to be paid bi-weekly and Included in the payroll cheque. 

6.15 PartTime Employees 	Other Benefits 

In lieu of the benefits available to regular employees, part-time employees 
shall receive a cash payment based on the formula 'Avera.ge Cost of Medical, 
Dental, Long Term Disability and Life.Jnsurance per regular employee x 1/5 x 
1/2 x 8/12 x 1/2 x number of semesters engaged to instruct". This cash 
payment will be paid biweek1y 	nd included in the payroll cheque. 

616 Corporate Rates 	. 	 . 

The employer shall make arrangements where possible for employees to 
receive corporate . rates . for a community health club/programme at all 
Centres. The employer will inform the employees of any changes to corporate 
rates at the start ofeach Academic year. 

6.17 Coflege.Courses 

Em ployees  of the Bargaining Unit shall be entitled to enroll and participate in 
any course offered by the College provIded the employee registration does 
not take the place of a fee-paying student and the course will be taken on the 
employee's own time. The College shall waive tuition fees. 

6.18 Professional Membership Dues and Fees 

Where the College requires, as 	condition of continuIng employment, that a 
regular 	faculty 	member 	maintain 	a 	specIfied 	professional 	association 
membership, the College will pay the annual dues required to maintain such 
membership. 
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ARTiCLE 7 	LEAVES OF ABSENC 

7i 	 Assisted Educational Leave Regular Employees 

711 . 	The parties agree that assisted educational leave is beneficial to both the 
College and the faculty employees. Proposed educational leave activiUes must 
bear a relationship to the faculty employees' teaching or other professionul 
duUes Provisions shall be made for the following educational leaves: 

. 7.1.1.1 Short term (up to four (4) months during the period when 
instructional employees would normally be teaching) releases from 
teaching or other professional duties. Such leaves shall fit within 
the regular teaching cycles These leaves shall be financed from 
funds designated for assisted educational leave per Article 7.14 
and the College will continue its regular contributions to the benefit 

:  plan and the pension plan, subject to Carrier conditions. During this 
leave, the employee shall also in all other respects continue as an 
employee of the College. 

7.1.1.2 Extended leaves (up to one (1) year) for regular employees with a 
continuing appointment and at least four years of total service or at 
least four (4) years of service since the last extended assisted 
leave. During this leave the employee will in all respects continue 
as a regular employee of the College. During the leave the College 
will continue to make regurar contributions to the benefit plan and 
the pension plan, subject to Carrier conditions. On returning from 
educational leave, an employee shall resume his/her previous or a 
comparable position. An employee who takes leave under this 
section shall contract to work for the College for a minimum of one 
year from the terminatIon date of the leave. If the employee  has 
received financial assistance and fails to meet this condition of 
return, he/she shall reimburse to the fund the full amount of 
financial assistance. 

7.1,1.3 An exchange program whereby an employee may for one (1) year 
exchange duties with someone of appropriate qualifications and 
receive full pay, benefits and increments and in all respects 
continue as an employee of the College. Such an exchange 
program shall not result in any additional cost to the Employer. 

7.1.2 	The Union shall submit in writing all approved proposals for assisted 
educational leave to the President at least eight (8) months prior to the 
commencement date of the proposed extended leave, and at least three (3) 
months prior to the commencement date of the proposed short term leave. 
The President shall approve or reject in writing, within three (3) weeks of the 
receipt of a proposal, each proposal for assisted educational leave, notifying 
both the applicant and the Union of his/her decision. The President's approval 
or rejection of a proposal shall be based exclusively on its educational merits. 
An employee granted any of the leaves under Article 7.1.1k1 above shall 
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comply with all the terms and candftionsspecified in writing by the CoLlege 
President prior to the commencement of the leave. 

71.3 The ftiriding for assisted educational leave(s) shall come from an a!Iocation of 
the Professional Development Fund estbUshd under Article 72.4. 

7.1.4 At the time the Union submits approved proposals to the President, the Union 
shall submit in writing the determined tevel of financial assistance to be paid 
by the Professional Development Fund. 

7.1.5 : 	 Employees ., on 	assisted 	leave 	retain 	the 	right 	to 	receive 	short-term 
profession1 development funds. 

7.2 Short Term Professional Development Activities 

7.2.1 It is mutuaIlyareed thatmaintaining the currency of subject knowledge and 
a high level of instructional/professional effectiveness, to achIeve College 
objectives, shall be the prirnary purpose of professional development. 

7.2.2 For this purpose, all regular employees  shall be provided with twenty (20) 
working days within each fiscal year to pursue professional development 
activities as part oftheir annual workload, as defined in AitIcle 13. 	This 
provision shall be prorated for those regular employees with less than one 

. 	 . hundred percent (100%) of a full workload. This provision shall be non- 
cumultivé from year to year. 	For instructional employees, these days shall 
be scheduled to fall at non-teaching times. Scheduling of these days shall be 
determined in accordance with the provisions of Article 13. 

7.2.3 . A standing Professional Development Committee shall be established, and 
shall be composed of four (4) representatives of the Union and two (2) 
representatives 	of 	the . Employer. 	This 	Committee 	shall 	manage 	the. 
professional development program of the employees, including the allocation 
of funds to support Professional Development activities and the allocatIon of 
funds . to support assisted educational leaves as established in Article 7.1 
and shall also promote and facilitate in-house professional development 

. 

activities. 

7,2.4 	 Effective April 1, 2001, the College shall allocate at the beginning of each 
. fiscal year the amount of fifty thousand dollars ($50,000)  to a fund to be 

administered by the Professional Development Committee. Any unspent 
balance at the end of the fiscal year shall be carried forward and added to the 
allocation for the next fiscal year. At the beginning of each fiscal year the 
Professional Development Committee referred to in Article 7.2.3 shall 
determine the allocation of funds to both professional development and 
assisted educational leave activities.. Each year, the allocation to assisted 
educational leave activities shall not exceed fifty (50)'perceht. 

. 	72.4.1 The Professional Development Committee shall receive and review 
. 	aU requests for use. of professional development funds and shall 

direct the Vice President, Finance and Administration in the 
disbursement of thâ funds. 
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7.242 The Committee shall estabflsh guidetines and procedures for the 
approval of activities and the disbursement of funds. Such 
guidelines shaH contain criteria and reasonable time lines for the 
approval of activities and the disbursement of funds, a requirement 
that employees report on activities and provIde statements of 
expenses, and an internal accounting process which conforms with 
normal accounting practices 

7.2.4.3 The CommIttee shall prepare a detailed annual report of all funded 
activIties and a financial statement of expenditures and shall submit 
these to both the College President and the Union President at the 
end of each fiscal year. Either the Union or the College has the 
right to request periodic financial statements and details of 
professional development activities funded 

73 	 Unassisted Leave - Regular Employees 

The Employer shalt grant an employee unassisted leave for a period of up to 
two (2) years, provided notice of such request be submitted no later than 28th 
February of each year. If the employee uses the leave to pursue professional 
development activities that are determined to be beneficial to the College by 
the Vice-President, Educational Services, the College will pay all benefits while 
the employee is on this leave. If It involves experience of particular value to 
the College, such as industrial, business or educational experience, which 
does not lead to a change of placement on scale, the employee will receive 
an increment. Employees shall have completed at least two (2) full years of 
employment prior to a request being submitted and shall in all respects 
continue as employees of the College, except that the College will make no 
contribution to benefit plans while the employee is on unassisted leave. 

Requests for unassisted leave shall not be capriciously denied The College's 
decision shall be communicated, in writing, to the applicant within four (4) 
weeks after the date of receipt of application. If the request is not granted, 
the reasons shall be explained In writing. 

After the completion of the leave the employee shall return to the position 
held at the College prior to the commencement of the leave. In the event the 
position has been discontinued the provisions of Article 11 will apply. 

74 	Public or Union Office Regular Employees 

7.4.1 	SeekElection 	 . 

Employees may seek election to public office, provided there is no conflict of 
Interest and the duties of the office do not adversely affect the performance 
of the employee at the College. 

7.4.2 	Campaign 

There are no restrictions on employees engaging in political activities on their 
own time as campaign workers. Employees scheduled to work during the 
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time when they wish to. engage in their own campaign may, subject to prior 
ipprovaI of the CoHege, reschedule such work time. 

7,43 	Leave 	 . . 

If nominated as a candidate for election, an employee shalt be granted 
unassisted leave to engage in the election carnpaign If elected, the employee 
shall be granted unassisted leave for a maximum offive (5) years 

Whether or not the employee is elected, the employee shall return to the 
position held at the College prior to the commencement of the Ieave In the 
event the position has been discontinued the provisions of Artkle 11 will 
apply. 

7.4.4 	 Union Leaves - Release Time for FPSE or Union Business 

An employee elected for a full-time position in CUPE or Federation of Post 
Secondary Educators (FPSE) of BC shall be granted a leave of absence 
subject to the following conditions: 

744.1 The employee  shall, by June 15 th, or earlier if possible, make a 

	

. 	
written request to the President for such leave, 

7!4042 An employe.e on leave. under this clause shall continue to receive 
full salary and benefits from the College which will be reimbursed 
by the Union or Association for the full period of the leave. 

7115 	Personal Leave 	 . 	. 

With theapproval of the College Président, leave may be granted for reasons 	( 
other than those specified elsewhere In this Agreement and shall be without 
pay unless otherwise authorized. Such requests shall not be capriciously 
denied. 

7.6 	Maximum Length of Consecutive Leaves 

No combination of leaves shall exceed five (5) years. 

*77 	Conditions of an Educational Leave : 

The conditions of an educational le'e shall include, but are not limited to, 
the quality of . work, the quantity of leave, and the duration of leave. 
Employees on educational leave will not be granted additional work under 
Article 13, where the work has been offered to another employee. 

ARTICLE 8 SELECTION OF EMPLOYEES 

81 	 Selection Committee 

8.1.1 	A committee comprised of a minimum offour members which will indude two 
(2) management representatives and two (2) faculty members, one (1) of 
whom is part of the discipline in which the vacancy occurs and the other who 
is the designate of the Union, will short list and interview candidates and 
make recommendations tothe Board. 

	

_._ _5u-•._____ .  . -- . 	.1fl 	 . 	rm.- rrm --iiimut . 
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A recommendation for a regular appointment will be made by the selection 
committee, 

The Union president will appoint the Union designate, and the discipline 
designate in consultation with the Academic Head. 

The Selection Committee will meet and set minimum selection criteria based 
upon Article 84., create a job posting, review and short list all applications, 
interview candidates and make recommendations to the BoardS 

8. 1 .2 	The job posting will contain the working title, brief description of duties and 
classification of position, qualifications, skill, ability and experience required 

81.3 	In centers without the Academic Head, recommendations for the appointment 
of parttime instructors will be made by the Associate Head I Assistant Head 
through the Academic Head to the appropriate administrator. In the center 
with the Academic Head, recommendations for the appointment of part-time 
Instructors will be made by the Academic Head to the appropriate 
administrator. 

82 	• Advertising of Vacancy 

All vacancies shall be posted internally and the Union shall receive a copy at 
the time of posting. Members of the Bargaining Unit shall have the 
opportunity to apply for the open position within six (6) working days of the 
posting. If the internal applicant is not appointed or no internal applications 
are forthcoming within the six (6) working day period, the vacancy shall be 
advertised publicly. Such advertisement shall include the statement that the 
College is an equal opportunity and affirmative action employer. 

All vacancies shall be posted internally, and the Union, the Academic Head, 
Associate Academic Heads and Assistant Academic Heads shall receive a copy 
of both internal and external postings at the time of posting. All postings, 
both internal and external, shall have a clearly identified date of posting 

8.2.1 	Fostings, both internal and external, for all vacancies in the BCGEU 
bargaining unit, and vacancies in excluded positions, shall be copied to the 

0 Union, the Academic Head and Associate Academic Heads and Assistant 
Academic Heads at the time of posting. 

. 

83 	 ApplIcant Records 

On the advice of the Selection Committee, unsuccessful candidates will be 
notified by the Manager, Human Resources or designate and all applications 
will be maintained in that office. The Union is to have access to job 
application files which will be maintained for a minimum of three (3) months 
from the date the position was commenced. 

8.4 	 Selection Criteria 

The only criteria used to evaluate applicants are: 

(a) academic and professional qualifications. 

I 
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work.experierice 	. 	. 	. 

College experience and contributions. 	 . 

. . (d) commuhity involvement. 	. 

personal attributes. 	 . 

competence in applicable area.  

. 	Provisions of Artide 12J1 shall apply. 

8.5 	 Election of Academic Head, Associate Academiô and Assistant 
Academic Heads 	 . 	. 

There shall be one (1) Academic Head. There shall be an Associate Academic 
Head at College centres with a full-time university transfer projramme if the 
Academic Head is at a different College centre. There shall be an Assistant 
Academic Head at College centres with a significant number of university 
transfer courses if there is neither an Associate Academic Head nor an 
AcademIc Head at that centre. At a Union meeting in December of each year, 
the members of the bargaining unit shall elect one (1) of their members to 
each position for a term of one (1) year commencing on the following 
September P. The election of an Associate Academic Head and an Assistant 
Academic Head will be made by the facultyfrom the appropriate centres. The 
names of the elected nominees will be sent as a recommendation to the 
College Board. 

For the purposes of Article 8$, a significant number of university transfer 	
( courses shall consist of a minimum of a complete first (1) year arts or a 

complete first (1 5) year science programme while a fulkime university 
transfer programme shall consist of a minimum of a first (P) year arts and a 
first (I' t) year science programme or a minimum of an associate degree 
programme. 

8.6 	 Selection of Administrators 

Appointment of all excluded employees is clearly the responsibility of the 
V  Employer. 

Selection Committee: 	 V  

86.1 	There shall be a selection committee with equal representation from CUPE, 
BCGEU, Administration and the College Board. The Union shall designate their 
representative(s). 

8.62 	The selection committee will meet and set the minimum seIetIon criteria, 
create a. job posting, review and short list. all applications, interview 
candidates and make recommendations to the College Board. 

8.6.3 	The job posting will contain the working title, brief description of duties and 
classIfication of position, qualIfications, and state abIlity and experience 
required. 
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8.6.4 	The posting will be posted within the College five (5) working days prior to it 
being advertised externally. A copy of the posting will be provided to the 
Union. 

86.5 	The selectIon criteria will include the following: academic and professional 
qualifications, work experience, College related experience and contributions, 
community involvement, personal attributes, and competence in applicable 
area. 

8.6.6 	In the event that an administrative and Union-excluded position is filled by a 
member of the bargaining unit, the vacated position within the bargaining 
unit will be treated as a normal vacancy and filled in accordance with Article 
8. 

In the event of a managerial reorganization, the Union will be consultech 

. 8k7 	 Election of Coordinators 

At a Union meeting in December of each year, the members of the bargaining 
unit shall elect one (1) of their members to each department and regional 
coordinator position for a term of one (1) year commencing on the following 
September The election of coordinators wilt be made by the faculty from 
the department. The names of the elected nominees will be sent as a 
recommendation to the appropriate management representative. 

88 	 Letter of Pay Change 

Whenever the pay of a regular or temporary employee decreases the regular 
or temporary employee and the Union shall be informed in writing. 

ARTICLE 9 APPOINTMINT OF EMPLOYEES 

*9 1.1. 	Initial Appointment Procedure - Regular Employees 

The initial offer of appointment shall be made verbally to the prospective 
employee by the appropriate Dean. This offer shall be open to acceptance for 
fortyeight (48) hours. Upon verbal acceptance the lengths and conditions of 
appointments shall be clearly stated in writing through lefters of appointment. 
All candidates for appointment shalt be sent two (2) copies of the letter of 
appointment signed by the President or his/her designate. The employee 
shall sign one (1) of the copies and within ten (10) days from the date of 
delivery return it to the College signifying acceptance of the appointment. All 
new employees appointed as regular employees shall have a date of 
appointment which alLows for reasonable time for preparation prior to the 
commencement of classes. 

9.2 	 Probationary Appointment for Regular Employees 

92.1 
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9.21.1 All reçjular ernp1oyes shaH be appointed pursuant to a probationary 

	

. 	ppontrnent for a period of • one (1) year from the date of the 
appointment. 

92.1.2 The purpose of the probationry appointment is for the College to 
. . determine the emp!oye&s suitability to receive a continuing 

appointment. 

9.21.3 Prior to the expiration of the initial year of the probationary 
appointment, the College shall give the probationary appointee 
written notification that one of the following steps shall ' be taken: 

9.2.1.3.1 	the employee will be offered another one (1) year 
probationary appointment; or 

9213.2 	
the employee's appointment will be terminated; or 

92.1.3.3 	the employee will be offered a continuing 
appointment. 

9.22 	 Should the employee be offered another one year probationary appointment 
at the end of that second (2 1d) year the College shall give the probationary 
appointee written notification ofone of the following steps: 

9 . 2 .2. 1  The employee will be offered a continuing appointment; or 

92.2.2 The employee will be terminated. 

92.3 	 The determination of suitability for a continuing appointment shall be in 
accordance with the principles and procedures in Article 10 

Should the employee's appointment be terminated in either Article 92.1 or 
Article 9.22 above, the College Board shall provide the employee with 	• - 
written reasons for termination three (3) months prior to the expiration of the 
initial or second probationary period. A copy ofthe letter of termination will 
be given to the Union President, 

9.24 	The period of probation of an employee on a temporary appointment or a 
part4ime appointment shall not exceed the equivalent of one (1) full year of 
service with the College. Should such an employee who has completed 

. his/her probationary period subsequently be appointed to a regular position 
for which he/she Is qualified, he/she shall be deemed to have completed the 
probationary period. Periods of employment in part4ime and temporary 
appointments shall count towards completion of the probationary period. 

93 S 	Continuing Appointments 

A regular employee who has successfully completed his/her probationary 
appointment through satisfactory evaluation pursuant to Article 10 shall . 	
receive a continuing appointment. 

94 	 Temporary Appointments 

The selection procedure used for the selecting of regular faculty will also be 
used for temporary appointments of greater than three (3) months. This 
procedure may be waived upon mutual agreement. Temporary appointments 
for less than three (3) months shall be made in the same manner as part 
time appointments. 

	

-.-------- 	 - - 	b 	 L 

COLLEC11VE AGREEMENT: NWCC AND CUPE LOCAL 2409 / FPSE LOCAL 11# 	 Page 36 of 81# 
April 1, 2012 - March 31, 2014 



*95 	PartTime Appointments 

Al! vacancles.wiII be posted, in accordance with Article 8,2. The appropriate 
Assistant I Associate  I Academic Head shall receive all applications to a 
posUng, and shall obtain a written recommendation from the relevant 
discipline I programme I department regarding the suitabiUty of candidates 
for. posted positions, and shall take into account the seniority of qualified 
internal applicants. Subject to Article 8K13 recommendations for the 
appointment of part-time instructors will be made by the appropriate 
Assistant I Associate Academic Head through the Academic Head The 
Academic I-lead will recommend the appointment of part-time instructors to 
the Dean. Verbal offers of appointment shall be made by the appropriate 
Assistant I Associate I Academic Head prior to the commencement of classes. 
The rights of regular employees as per Aiticle 91 shall also apply to part 
time employees. 

. 9N6 	 Appointment Record 

. . 	 The Employer shall provide the Union and the Academic Head with copies of 
all letters of appointment at the time they are issued, together with 
documentation explaining the placement on the salary scale including, but 
not limited to, the salary, step on the salary scale and rationale for placement 
on the salary scale. 

97 	Appointment Beyond at Age 65 

The parties agree that employees may continue working beyond the age of 
sixtyfive (65). Such employment is subject to the following conditions: 

9.71 	The College shall continue all benefit coverage on behalf of the employee 
with the following exceptions: 

9.7.1.1 • long term disability will be discontinued 

9.7. 1.2 group life insurance shall be. reduced by fifty (50%) percent 

9.7.2 	Employees shall be covered by all provisIons of the Collective Agreement with 
the exception of Article 16. 

ARTICLE 10 EVALUATION 

101 	Time of Evaluation 
10.1.1 	Regular employees with continuance of existing sequence shall be evaluated 

once every three (3) years towards the end of the third (3rd)  year. 

10.1.2 	New regular employees and all part-time employees shall be formally 
evaluated: 

10. 1.21 during the probationary year at the ninth (9 th) month of that year; 

10.1.2.2 at the completion of the second (2') year of appointment; 

10.1.23 every three (3) years subsequently. 
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10.1.3 	Notwithstanding the above time cycles, nothing shall prevent evaluation of an 
employee at an alternate time when such evaluation is deemed desirable and 
mutually aeéd between t.he.Union and the Division Head either as a result 
of a previous evaluation recommendation or for reasons which will be clearly 

. set out to the employeeS . 	. 
These evaluations shall be conducted according to the procedures detailed below. 

1.02 	Principles of Evaluation 

. 	 . 

 

(a).ability. in applicable area 

professional development and competence. 

attitude towards students.. 

attitude towards colleagues. 

participation in College activities and College development. 

M contribution to the communities served by the College. 

*103 	Evaluationprocedure 	. 

10.3.1 	AnEvaluation Com.mittee shall be established comprising the Academic Head, 
the appropriate line administrator, and two (2) Union members nominated by 
the Union. The members shall srve for a one-year term commencing 
. November 1st • . 

10.3.2 	When evaluating the performance of an employee, the Evaluation Committee 
shall take into account the following: 

103.2.1 The employee's self evaluation. 

10.3.2.2 Comments in writing from other members of the Faculty, especially 
from those. faculty members in the sam.e or related disciplines of 
that of the employee being evaivated : In order not to impose 
restrictions on the diverse range ofcomments, use of a form shall 
be prohibited. Copies of these comments shall be made available to 
the employee being evaluated at the time of . submission to the 
Evaluation Committee; the employee shalf acknowledge receipt of 

. these evaluations and shall have the right to add personal 
comments and observations. Hearsay is specifically excluded from 
both types of comments. 

10.3.2.3 Student evaluations based on a uniform questionnaire prepared by 
the Evaluation Committee and student comments elicited along 
with the questionnaire. Student evaluations shall be carried out 
toward the end of each semester or towards the end of a course 
for all employees. The appropriate student evaluation forms will be 
circulated by Student Services and returned to them for 
compilation 
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The compilation for each instructor will first include a tabulation of 
frequency scores and a numerical average of the ratings for each 
item of the questionnaire obtained from the students in each of the 
instructor's classes separately. Second, a numerical average based 
on the student ratings for each item of the questionnaIre added 
together for all of an instructors classes. In addition, for 
information purposes, the average numerical rating for each 
question by aD students in all science courses, humanities/social 
science courses and career courses will be compiled to provide 
group data and an overall average numerical rating for each 
question of all students for all instructors will also be compiled. 
Finally, student comments will be typed, collated by class and 
included along with the above compiIations 

The results of each student evaluation shall be made available to 
the employee and to the Evaluation Committee. Student Services 
will accumulate the student evaluations which will then form part of 
the employee evaluatIon atthe appropriate time cycle. 

103.2.4 Where applicable, written comments from Program Advisory 
Committee members. 

103.2!5 The results of class visitations by the Evaluation Committee when 
such visitations are deemed necessary and after consultation with 
the instructor. 

103.26 The instructor shall be advised of any unsolicited student input 
received during the year and such input must be substantiated if it 
is to be considered in the evaluative process. 

*1033 	Within one (1) week of the completion of the evaluation of an employee's 
performance, the results of the evaluation with any recommendations shall be 
conveyed to the employee and to the College PresIdent. The results of the 
evaluation with any recommendations of the committee will be forwarded to 
the  appropriate Deans. It is understood and agreed that the results of any 
evaluation shall not be used for any disciplinary actionS All documentation 
used to make the evaluation shall be given to the employee and to the 
College President. 

*1034 	When the College President receives from the Evaluation Committee the final 
results of the evaluation of an employee, he/she shall convey these, together 
with his/her own written comments and recommendations to the College 
Board. The College President's written comments and recommendations shall 
also be given to the employee concerned. The College President may 
delegate the writing of these comments and recommendations to the 
appropriate line administrator who currently sits on the evaluation committee 
as defined in Article 10310 

1035 	The College Board shall consider evaluations and any recommendations 
regarding evaluations at the earliest opportunity. Any action taken as a result 
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of evaluation shall be conveyed to the employee within one (1) Week of the 
Board decision,. 	 . 	. 	. 	 . 

10.3!6 	All summary results of an employee's . eValuation, together with a 
documentation summary, shall be placed inthe employe&s personnel file. 

103 J 	None of the documentation and evaluation resufts shall be made available to 
other persons except that the Union President shall receive a copy of the 
summary evaluation from the Evaluation Committee, . a copy of the College 
Presidents written comments and recommendations, and a copy of the Board 
decision at . the time these are conveyed to the employee The above 

. 

	

	notwithstanding, documentation from the evaluation may be used in program 
evaluation • with the written agreement of the employee. 

10.4 	Nature of Recommendations and Actions Based On va1uatIons 

Employee evaluations may lead to and shall be restricted to the following 
actions and recognitions: 

104.1 	. 	For employees on a probationary appointment; 

10.41.1 a decisio.n to offer a continuing appointment; 

10.4.1.2 a decision to offer another one-year probationary appointment If it 
is reasonable to assume that identified weaknesses can be 
satisfactorily addressed; 

104.1.3 a decision not to offer a further appointment, if the evaluation is 	( 
unsatisfactory. 

10.4.2 	For employees on a continuing appointment: 

10.4.2.1 a decision that no action isrequired: 

10.4.2.2 a decision that the employee's overall performance is unsatisfactory 
and requires improvement and thatsuch improvement be obtained 
in the context of specified objectives and that an additional formal 
evaluation be carried out towards the end of the following year of 
active employment. If this additional evaluation is also 
unsatisfactory further action may be taken 

10.4.3 	For part-time employees: 

10.4.3.1 a decision to offer another appointment in case of a vacant 
position; 

10.4.3.2 a decision to continue the appointment for a specified period of 
time; 

10.4.3.3 a decision not to offer a further appointment (either for a specified 
perIod or in case of a vacancy) if the evaluatIon is totally 
unsatisfactory, 

- .- - T - 	 __;: 	urT•_:J___ 	 11i1 TI L 	 "OXON 
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Appointments may be terminated for operitionaI or other reasons as per 
Article 11 of the Agreement. 

10$ 	Appeal Process 
105i 	If the employee is not satisfied with the results of the evaluation by the 

Evaluation Committee, he/she may within seven (7) working days of receipt 
of notification of the results, request In writing (With a copy to the College 
President) a meeting with the Evaluation Committee. The meeting shall be 
convened within ten (10) days of receipt of notification by the Evaluation 
Committee. As a result of this meeting, the Evaluation Committee shall either 
ratify its original conclusions or amend them, and convey its decision, in 
writing, to the employee and to the College President (with a copy to the 

: 

	

	 Union President). Where an employee wishes, the employee's comments on 
the evaluation shall be attached to the documentation. 

10.5.2 	Notwithstanding the above, all other and further appeals shall be handled in 
accordance with Article 4. 

*106 	NonInstructional or Administrative Employees 

In addition to the specific evaluation criteria contained in Article 10, the 
parties recognize that the overall performance of an employee is not limited 
to these criteria. The parties agree that the Academic Head in consultation 
with the Dean and the employee shall establish annual goals and objectives 
for the employee and that an annual evaluation and appraisal shall be made 
against these objectives by the Academic Head in conjunction with the Dean 
and the employee. 

ARTICLE 11 TERMINATION AND LAYOFE 

11.1 	Termination and Layoff 
The College agrees not to layoff or terminate the employment of an employee 
for reasons other than outlined in this Agreement. The UniOn president will 

. 

	

	 receive copies of any layoff, or notice of termination, at the same time it is 
given to the employee. 

*112 	Termination or Layofffor Operational Reasons 
112.1 	The College may lay-off or terminate the employment of an employee for 

operational reasons including budgetary exigencies, or program termination, 
modification or substitution. In the event the layoff or termination involves a 
regular employee, the remaining provisions of this Clause shall apply. 

112.2 	When an employe&s position is identified as redundant, the College shall 
notify the Union and form a joint layoff committee comprIsed of four (4) 
members, two (2) designated by the Union and two (2) designated by the 
College. The committee shall consider the alternatives to a layoff and explore 
all possible options as follows: 
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11,22.1 Identify regular vacancies in the bargaining unit for which the 
P. employee is quallfied 

11.2.2.2 determine whether any future temporary or part-time positions will 
be occurring for Which the employee is qualifled;. 

112.2.3 identify the positIon In the bargaining unit which the employee is 
qualified to occupy and for which the employee Is able to use . 	
his/her seniority rights to displace another employee; or 

112.2.4 determine if any other employee iseliible for early retirement. The 
committee will meet within • two 2) weeks of the notice of 
redundancy and present the options to the President within two (2) 
weeks of their meeting. 

11.23 	• Once the commfttee has issued their repoit, the employee will be given a 
notice of layoff and the options identi fied by the committee1 The employee 
will be given a minimum of five (5) months notice of termination which, for 
other than unexpected budgetary changes, shall be • given on or before 
February 28th1 • 

11,264 	Within thirty (30) calendar days of the notice of layoff the employee may 
advise the College that he/she wishes to exercise his/her seniority rights to 
displace another employee in which case: 

112.41 the employee shall identify the position wIthin the bargaining unit 
. 	 occupied by a person with lesser seniority whom he/she intends to 

displace; 	 . ( 
11.24.2 the employee must be qualified and able to perform the job of the 

less senIor person, with or without a period of inservice training 
considered sufficienthy the College up to a maximum of one (1) 
month or employee initiated training up to a maximum period of six 
(6) months. Th the latter case, the College will cover the cost of the 
training up to • the maximum of the employee's severance 
entitlement; 

11,24.3 where the displacement involves the relocation, the employer shall 
bear the entire cost of such relocation; 

11.2.4.4 the employee shall retain his/her salary placement on scale and 
seniority. 

11.2.4.5 should the employee identify displacing an employee who holds a 
.  regular fifty/fifty (50/50) joint CUPE/BCGEU appointment, the laid 

off employee must have greater seniority and an earlier hire date. 
The employee is only able to displace the fifty percent (50%) of the 
position that is covered by the CUPE/FPSE Agreement. 

11.2.5 	The employee may opt for early retirement provided he/she is eligible to do 
so under the .applicble pension plan, in which case he/she shall be entitled 
to additional pensionable service equivalent in value, as determined by the 
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Superannuation Commissioner, to the severance pay compensation stipulated 
in Article 11.216 below. Benefits under this provision shall not exceed the 
time that would be required for the employee to reach his/her maximum 
retirement age. 

11.2.6 	Effective July 1, 2001, the employee may opt for severance pay on the basis 
of 

11.2.6.1 One (1) month's current pay for each year of seniority rounded 
upward to the nearest year to a maximum of six (6) months' salary 
and: 

11.2.62 One (1) additional month's current pay for each additional five (5) 
years of seniority rounded upward to the nearest year to a 
maximum of four (4) months' salary. 

11.2.7 	Where the employee opts for and receives severance pay, he/she shall be 
placed on the recall list for a twenty-four (24) month period, effective the 
date of severance. Where the employee is rehired through the recall process 
during the period covered by severance pay, he/she shall repay to the 
College the proportionate amount of severance pay he/she received. Recall of 
employees shall be to positions within the Bargaining Unit and shall be in 
order of seniority, provided the employee to be recalled is qualified and able 
to do the work available and provided he/she is avaIlable to commence work 
when requested. An employee so recalled shall retain the seniority he/she 
accrued prior to layoff. 

11.2.8 	Where the employee exercises his/her seniority rights to displace another 
employee in a position that they are qualified to perform, the employee to be 
displaced must have less seniority. The employee so displaced shall have the 
right to displace another employee with less seniority. The employee laid off 
as a result of displacement shall be given a minimum of two (2) months' 
notice of termination. 

11.2.9 	The employee displacing another employee shall be on probation as per 
Article 92 if the new position involves duties he/she did not previously 
perform. Where probation is required, should the employee fail to 
successfully complete his/her probationary appointment, he/she shall 
forthwith be terminated, and no other provision in this Article shall apply to 
him/her. No part-time or temporary employee will be offered a position which 
could be filled by a regular employee on layoff qualified to perform the work. 

11.210 	Where a regular employee is on lay-off and when a vacancy occurs for which 
the employee is qualified and capable, the vacancy shall be offered to the 
employee. The employee shall be guaranteed the offer of a position, should 
they be qualified and it becomes available, equivalent to the position held 
prior to lay-off. If the employee takes a part-time or temporary position, this 
shall not extinguish his/her recall rights. Article 612 is not applicable. Salary 
and benefits will be at the appropriate rate. 
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113 	TerminatIon forOther Resons 	• 	. 	 . 

The College may terminate . the employment of an empLoyee for just and 
reasonable cause,other than for reasons out'ined in Article 112. In all such 
cases the burden of proof of Just and reasonable cause shall rest with the 
College, and notice of termination shall be in writirig and shall set forth the 
reason for the termination. All such termination shall be subject to formal 

. 

	

	 grievance procedures as set out in Article 4. Article 11.2 shall not apply to 
employees whose employment is terminated under this Clause. 

11.4 	ResIgnations 

114.1 	. An employee shall give ninety (90) days notice ofintention to resign. 

11.4.2 	An employee giving such notice shall be paid all balances of vacation 
entitlement that are still unused at the date of resignation. 

ARTICLE 12 EMPLOYEE JUGHTS 

121 No DiscriminatiOn 	. 

12.1.1 . 	 The Employer and the Union agree that under this Collective Agreement there 
. shall be no discrimination, interference, restriction, or coercion exercised or 
practiced with respect to any employee. in the matter of hiring, wage rates, 
training, 	upgrading, 	promotion, 	transf&, 	layoff, 	recall, 	discipline, 

, classification, discharge or otherwise by reason of age, race, creed, colour, 
national origin, religion, political affiliation or activity, sexual orientation, sex, 
gender identity, or marital status, family relationship, place of residence, 

. 	
physical handicap, nor by reason of membership or activity in the Union 
except where such discrimination is based upon a bonafide occupational 
requirement. 

12.1.2 The College and the Union agree toidentify and removeany barriers which 
prevent access to equal opportunity in employment. 

12N2 Academic Freedom 

Every employee is entitled to exercise Academic Freedom in the performance 
of his/her duties. 	However, it is recognized that Academic Freedom must be 
exercised responsibly. 

12.2.1 People benefit from the search for knowledge and its free exposition. 
Academic freedom is essential to both these purposes in the teaching 

. function of the College as well as in Its scholarship and research. There shall 
be no infringement or abridgment of the academic freedom of any faculty 
member. 	 . 

12.22 Academic freedom is the freedom to examine, question, teach and learn, and 
it involves the right to investigate, speculate and comment without regard to 
prescribed doctrine. Academic freedom ensures: 
12.2.2.1 	freedom in the conduct of teaching; 

( 

( 
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1222.2 freedom in undertaking research and publishing or making pubUc 
the results thereof; 

12.22.3 freedom from institutional censorship. 

1223 	Academic freedom carries with it the duty to use that freedom in a 
resporisibte way and in a manner consistent with the scholarly obligation to 
base teaching and research on an honest search for knowledge and the 
oblIgation to follow the curriculum requirements of the instructional 
assignment. 

123 	Copyrights, Royalties 1  and Scholarships 

1231 	The copyright to and royalties paid on publication of books, articles, 
pamphlets, teaching aids, kits, tapes, computer software, films and related 
materials, where such materials have been prepared or created outside of the 
employe&s assigned workload, shall be sole property of the author, and shall 
be retained by him/her throughout his/her lifetime. Lecture notes which an 

" .-- ..empIoyee creates Jn support -ofhis/herteachingor thi:élãtèd füñUons 
shall be his/her sole property and shall not be used by others without hisJher 
permission. 

12.32 	Where an employee's assigned workload include the preparation or creation 
of programs, courses, teaching aids, kits, computer software, films and 
similar materials, with the exception of lecture notes, the ownership of, 
copyright to, and royalties and revenues from such materials shall be vested 
in the College. The employee shall have the right to retain a personal copy of 
such materials and shall be granted permission by the College to quote 
portions of such material in a larger work or to publish same in j'Ournals, Such 
materials shall bear the name of the employee who prepared or created them 
if he/she so chooses. However, whilst the employee remains in the employ of 
the College, the College must request permission from the employee to alter 
or amend such materials. Such permission shall not be unreasonably 
withheld. Should the College consider the refusal unreasonable, the Grievance 
Committee comprising the Shop Steward and the College designate for 
grievance review shall meet within ten (10) days from the date of receipt of 
communication from the College to attempt to resolve the dispute within 
seven (7) days. Should there be no resolution, the College may refer the 
dispute directly to arbitration pursuant to Article 4 

12.3.3 	Scholarships, bursaries or other grants which an employee may acquire shall 
be his/her sole concern except in those circumstances where the terms of the 
scholarship, bursary or grant specifically require that the College be involved 
and provided that the scholarship, bursary or grant does not detract from the 
employee's responsibility to the College. 

12.4 	Personnel Iiles 

The employe&s personnel file shall be the sole deposit for documents which 
may be used in procedures which may affect the employee's conditions of 
employment and job security.  
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IDuring normal working. hours, with reasonable. notice, and in the presence of 
the Manager of Human Resources or his/her designate, every employee has 
the righ.t of access to h!s/her personnel file. 

Every employee shall receive a copy of any document to be placed in the 
personnel file. 	• 	 . 

An employee is entitled to add comments regarding documents placed in 
his/her personnel file. 

Documents of a disciplinary nature shall be removed from an employee's 
personnel file after a period of two (2) years provided that there has been no 
further infractionS 

An employeets personnel file shall not be Open to unauthorized personnel, 
except with written permission of the employee. 

125 	 Picket Line 

All employees covered by this Agreement shall have the right to refuse to 
cross a picket line . and shall have the right to refuse to perform struck workS 
The College shall not reprimand, penalize, or dismiss an employee for such 
refusal. The College shall maintain the benefit plan coverage where 
employees are not actively working by reason of any strike or lockout 
affecting the College. 

126 	 Legal Indemnification 

Except where it is considered by the Employer and the Union, or in the event 
of disagreement by an arbitrator, that there has been flagrant or willful 
negligence on the part of an employee, the College shall: 

12.6.1 	exempt and save harmless each employee from any liability acUon arising 
from the performance of his or her duties for the College, and 

12.6.2 	exempt and save harmless a former employee from any liability action arising 
from the performance of his or her duties when in the employ of the College, 
and 

12.6.3 	assume all costs, legal fees and other expenses arising from any such action 
. 	

which resulted from actions of the employee when in the employ of the 
College. 

126.4 	assume all reasonable legal fees arising from any criminal proceedings 
against an employee or former employee which resulted from the proper 
performance of his or her duties when in the employment of the College and 
when subsequently found not guilty. 

12E7 	Occupational health and Safety 
123.1 	Statutory Compliance: 

The Union and the Employer agree that regulations made pursuant to the 
Workers 1  Compensation Act, the Factories Act, or any other statute of the 

, 	 Province of British Columbia or the Government of Canada pertaining to the 
sam
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working environment, shall be fully complied with First aid kits shall be 
supplied in accordance with this clause. 

12.7.2 	Joint Occupational Health and Safety Committee 

12.7.2.1 The College shall maintain an Occupational Health and Safety 
Committee in keeping with the Industrial Health and Safety 
regulations of the Worker's Compensation Board and ensure such 
Committee carry out all duties and responsibilities in accordance 
with said regulations. Thee shall be no fewer than two (2) CUPE 
Local 2409 members appointed by the Union on this Committee. 

127.22 The Committee shall meet once every montft Minutes of the 
meetings will be distributed to all members of the Health and 
Safety Committee and posted at all College campuses. The agenda 
will be distibuted to all members of the Health and Safety 
Committee a week in advance of the meeting. Hazards identified 

	

....b.y.the--Committee . will be resolved • on a timely • basis, 	AIl 
' 	 WorkSafeBC claims will be recorded in the monthly minutes.• 

12.7.3 	Unsafe Work Conditions: 

12731 No employee shall be disciplined for refusal to work on a job which 
.. in the opinion of: 

1273.1.1 A member of the Joint Occupational Health and 
Safety Committee; or 	• 

12J31.2 A person designated by the Committee. 

after an on-site inspection and following discussion with a 
representative of the Employer, does not meet the standards 
established pursuant to the Workers' Compensation Act 

12.7.3.2 When an employee acts in compliance with Section 8.24 of the 
Workers' Compensation Board Industrial Health and Safety 
Regulations,. he/she shall not be subject to disciplinary action. For 
information purposes only, Section 8.24 reads: 

No person shall carry out or cause to be carried out any 
work process or operate or cause to be operated any tool, 
appilance or equivrnent when that person has reasonable 
cause to believe that to do so would create an undue hazard 
to the health or safety of any person. 

Purwant to clause (1) a worker who refuses to cariy out a 
work process or operate a tool, appliance or equiornent shall 
forthwith report the circumstances of the unsafe condition to 
his supervisor or employer. 

The supervisor or employer receiving a report made under 
clause (2) shall forthwith investi'ate the matter and 
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(a) ensure that any Unsafe condition is remedied without 	. •• 
.de/ay;or, 	. 

(b)- if iii his opinion •the report Ic not vaild he shall so 
inform the person who made the reportS 

(4) When the procedure under dause (3) does not resolve the 
rnatterand a worker continues to refuse to carry out a work 
process, the supervisor or employer shall investigate the 
matter In the presence of the worker who made the report 
and in the presence of: 

a worker representative of the Industrial Health and 
Safety Coninifttee; or, 

a worker who is selected by a frade union 
representing the worker; or, 

• when there is no Industrial Health and Safety 
Committee or the worker is not represented by a 
trade union, any other reasonably available worker 
selected by the worker. 

(5) When the investiqation under dause (4) -  does not resolve the 
matter and a worker continues to refuse to carry out a work 
process  or operate a tools  appliance, or equipment both the 
supervisor, or the employer, and the worker shall forthwith 

	

notify an officer of the Board who shall investigate the 	( 
matter without undue delay and issue whatever orders he 
deems necessaiy. 

(6) No worker shall be subject to dis4vlinary action because he 
has acted in compliance with thIs regulation or an order 
made by an officer of the Board 

(7) Temporary assiqpment to alternative work at no loss in pay 
to the worker until the matter in dause (1) is resolved shall 
be deemed not to constitute discio/inary action. 

Manual fifting and carrying restrictions 

(8) Materials, art/des or objects to be manually lifted, carried or 
moved shall be lifted, carried or moved in such a manner 

. and with such precautions and safeguards, including 
training, protective clothing and mechanical aids as will 
ensure that the process does not endanger the health and 
safety ofany worker. 

12.74 	Injury Pay Provision: 

An employee who is injured on the job during working hours and is required 
to leave for treatment or is sent home for such injury shall receive payment 

---- 	-.--- - 	-- 	- -- 	I 	 • 	 • : 	 - 	 - . - .. 
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for the remainder of his/her shift without deduction from short-term disability 
leave. 

127.5 	Transportation of Accident Victims: 

Transportation to the nearest physician or hospital for employees requiring 
medical care as a result of an on4he-job accident shall be at the expense of 
the Employer. 

12.7.6 	Pollution Control: 

The Employer and the Union agree to limit all forms of environmental 
pollution. 

12.7.7 	Investigation of Accidents: 

The Occupational Health and Safety Committee, as provided for, shall be 
notified of each accident or injury to the employees and shall investigate and 

. report to the Union and the Employer on the nature and cause of the 
accidet or-inju;- In the event of a fatalityof n employee; th Côllè shall •  
immediately notify the Union President of the nature and circumstances of 
the accident. 

12.7.8 	Industrial First Aid Requirements: 

The Union and the Employer agree that First Aid Regulations made pursuant 
to the Workerst Compensation Act shall be fully complied with. 

12.79 	Training Program for Joint Occupational Health and Safety CommIttee 

An ongoing training program for the Occupational Health and Safety 
Committee, which was developed in consultation with the Workers' 
Compensation Board, and which may be amended from time to time by 
mutual agreement, will provide a training program for members of the 
Occupational Health and Safety Committee dealing with the objectives and 
duties of the Committee. 

12.7.10 	Safe Working Conditions: 

The Employer undertakes to maintain office furniture, equipment, etc., in a 
practical and safe condition in order to avoid injury to employees or damage 
to their attire. Employees, for their part and in their own interest, are 
expected to advise the Employer of any such potentially injurious equipment. 

12.7.11 	Investigation of Safety Matters: 

An employee who is a member of, or is designated by, the Joint Occupational 
Health and Safety Committee and who has been authorized by that 
Committee to investigate safety matters shall not suffer any loss of basic pay 
for time so spent. 

12.712 	Potential Dangers to Health and Safety 

Employees have the right to be informed of any known potential dangers to 
their health and safety. An employee may refuse to perform assigned work 
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: when the employee has reasonthle cause to beheve that to do the assigned 
work may be a danger to the health or safety of himself/herself or anyone 
else at or near the workplace. 	 . 

12713 Riskassessrnent 	 . 	 . 

All employees shall receive a copy of the College's risk assessment, safety 
plan, or any other information or document that will assist their health and 
safety. 

123.14 Protective Clothing 	 . 	 . 

The employer shall provide adequate protective clothing where the need 
arises. 

12.7.14.1 This shall normally include smocks, laboratory coats or coveralls 
where the employee's clothes may be soiled due to the work 
situation. 

127.14.2 Where work is to be perlormed outdoors in inclement weather 
pursuant to Article 12.714.1 above, the necessary rainwear, 
parkas, or gloves shall also be made available. 

12.7.14.3 Where, due to the work situation, protective eyewear is required, 
the College shall provIde protective eyewear. 

12.8 Personal and Sexual Harassment. 	 . 

12.8.1 The College shall provide all employees a work environment free from sexual 
and personal harassment. All employees have the right to be free from sexual 	

( 

and personal harassment, 

12.82 Notwithstanding the definition(s) of harassment that may from time to time 
appear in the College Harassment Policy, for the purposes of this Article, 
sexual harassment is defined as follows: 	. 

12.8.2.1 	Unwanted sexual attention made by a person who knows or ought 
reasonably to know that such attention is unwanted, or 

128.2.2 	Unwanted physical contact such as touching, patting, pinching or 
- punching, or 

128.2.3 	Implied or expressed promise of reward for complying with a 
sexually oriented request, or 

12.8.2.4 	Implied or expressed threat of reprisal, in the form either of actual 
reprisal or the denial of opportunity, for the refusal to comply with 
a sexually oriented request, or 

128.2.5 	Subject to the norms of academic discourse and investigation, the 
. 	

inappropriate 	display 	of 	sexually 	oriented 	literature, 	or 
pornographic material, or 
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12.826 Remarks or behaviour which may reasonably be perceived to create 
a negative psychological and emotional environment for work and 
study. 

1283 	Notwithstanding the definition(s) of harassment that may from time to time 
appear in the College Harassment Policy, for the purposes of this Article, 
personat harassment is defined as follows: 

12!8.3d Physical threat, intimidation, or assault, or unwelcome physical 
contact such as touching, patting, pinching and punching, or 

12.8.32 Unwelcome behaviour or comment that is directed at, or offensive 
to any employee that demeans, belittles, causes personal 
humiliation or embarrassment to the employee or any other 
employees, or 

1283.3 Implied or expressed promise of reward or threat of reprsat, or the 
denial of opportunity for refusal to comply with a request which is 

: 	- .-- unrelated t n emloyes assiéd dutié, or 

128.3.4 The Improper use of power and authority inherent in the position 
held, so as to endanger an employee's position. threaten the 1  
economic livelihood of the employee, or in any other way interfere 
with or influence the career of such an employee, or 

12.8.3.5 Remarks or behaviour which may reasonably be perceived to create 
a negative psychological or emotional environment for work or 
study. . 

12.8.4 	Employees may process complaints about harassment through the grievance 
procedure, subject to the following changes: 

1284.1 Where a person who is the subject of the complaint is the College 
management repreentatIve at any step of the grievance 
procedure, then the Union may bypass that step of the procedure 
or present the grievance to another appropriate • College 

. 	 representative. 

12.8.4.2 College representative(s) in the course of investigating a complaint 
of harassment or the Union representative when filing the 
complaint, shall have regard for the privacy and confidentiality of 

. 	the griever and all persons involved in the complaint 

12.84.3 An arbitrator,. in the determination of a complaint of harassment, 
may take reasonable steps to protect the interest of all parties in 
privacy and confidentiality in the determination of procedural and 
evidentiary matters, subject to the requirement of fairness to all 
parties. 

128.4.4 Where the complainant and the person who is the subject of the 
complaint are both members of the bargaining unit, then the 
arbitrator seized of a grievance of harassment, shall also have 
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jurisdiction in respect of any grievance arising from related 
. 	. . disciplineOf the employee.who is the subject of the complaint. 

1285 	Employees against whom a grievanceor complaint has been filed pursuant to 
this ArticIe, shall have the right to know what allegations have been made 
against them, and shall • have the right to Union representation at all 
meetings, interviews and . hearings where the employee's presence is 
requested. 

12.86 	• 	A complainant has the right to Union representation at all meetings,. 
interviews and hearIngs where the complainant's presence is requested. 

128.7 	Time limits shall be waived for filing grievances underthIs Article. 

12.88 	The Employer will investigate allegations of harassment in a fair and timely 
manner. 

12.8.9 	The parties agree that the College will follow the procedures outlined in 
Articles 2.3 - 26 inclusive of the Common Agreement for all harassment 
complaints defIned under the local Agreement in Article 1282 (Sexual 

. Harassment) and Article 1283 (Personal Harassment). 

12.9 	 Other Human Rights. 	 . 

Disciplinary action and disciplinary interviews: 

At any meeting between an employee and an administrative member which is 
likely to give rise to disciplinaiy action or is otherwise connected with 
disciplinary matters pertaining to the employee, the employee has a right to 	

( be accompanied by the Shop Steward. The employee shall be informed by 
the College of this right. If any disciplinary action is taken the employee shall 
be notified in writing of the reasons for the action at the time the discipline is 
imposed and the reasons shall set out the substance of every allegation 
against the employee. The. Union will be notified of the disciplinary action and 
shall receive a copy of the reasons provided to the employee should the 
employee so request in writing. Such request shall be included in the notice 
given by the Employer to the employee. 

The parties agree that the provisions of Section 8 of the Human Rights Act of 
British Columbia shall apply as. though it were included in, and forming part of 
this agreement. . 

1210 	Whistleblowing Protection 

No employee shall be disciplined, discharged, penalized, or intimidated as a 
result of reporting any alleged violations to the College or to another agency, 
provided the College has been notified of the alleged viOlation first, The 
College will have thirty (30) days to investigate the alleged vIolation and 
report the outcome to the employee and the Union. The employee will not 
report the alleged violation to another agency prior to the outcome of the 
investigation. All information will be kept confidential for the thirty (30) day 
investigation period. . 
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12.11 	Scholarly ActivIties 

The College recognizes that it is not mandated or funded for schotary 
activities, however, the College acknowledges that scholarly activity 
contributes to academic excellence and the effectiveness of the teaching 
function at the College. 

Scholarly activity shall be understood to include continuing mastery of one's 
field of knowledge, awareness of current scholarship in one's own field, 
involvement in basic research and development, and professional or creative 
activity. Basic research has as its purpose contributing to the expansion of 
knowledge and the sharing of that knowledge through publication or other 
appropriate professional means. Development involves the examination of the 
implications of basic research and their practical application. 

The College may assist with the administration of funds which are received 
from external sources at no cost to the employee or the fund and no 

.increasedcoststo•theCotlege. .............-  -. - . ...- . .,-. 
12.12 	Student Appeal Procedure 

The employee has the right to have a shop steward present at all meetings or 
discussions concerning a student appeal at which the employee is present. 	4 
The employee will be advised of the outcome, in writing, in a timely fashion, 
which shall not exceed one month. 

ARTICLE 13 WORKLOAD 

13.1 	• 	Duties of Employees 

The duties of employees may include any of the following: teaching, course 
preparation and development, counseling, librarianship 1  workshops, special 
program development and administration of programs, development and 
administration of continuing education programs, advising students, 
evaluation of student work, other functions related to instructing, professional 
development, student registration, school visitations, participaUon on College 
Committees, attendance at professional meetings, representation of the 
College at other functions, administrative duties, and other duties that may 
from time to time be necessary for the proper operation of the College. 

*132 • 	Annual Workloads for Instructional Employees 

A fuI1time annual workload shalt consist of ten (10) sections. A full-time 
annual workload shalt be not more than eighteen (18) hours of scheduled 
class coritact per week or not more than thirty4ive (35) hours of practicum 
supervision per week including travel time. 

The full-time annual workload for an instructor shall be submitted for 
approval by January 15 and shall be approved in writing by March 1. The 
College shall make every reasonable effort to have workloads approved by 
February 15 th, Any sections approved by March 1 will be advertised to the 
students and made available for their registration from that dateonward Any 
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subsequent changes shall be discussed between the Academic I Associate I 
Assistnt Academic Head and the Dean. . Any change in workload requires the 
written consent of theUnlon, which shall not be. unreasonably wfthhetd 

*1321 	Teaching Worklods 

132.1.1 Instructors in AcademIc Programs 

A full-time annual workload shall not exceed fifteen (15) hours per 
week of scheduled c!ass contact (which shall include the lecture, 
laboratory, field, or other related components of courses) averaged 
over two (2) fifteen (15) week semesters and may with the consent 
of the Union,. which shall not be unreasonably withheld, exceed 
fifteen (15) but shall not be more than eighteen (18) hours per 
week in any semester. 

An instructor's workload may be increased from fifteen (15) to 
eighteen (18) hours per week in a given semester of scheduled 
class contact if it consists of two (2) sections of the same course 
comprising Science lectures, . laboratories, and/dr field component 
which are directly associated with the lectures. 

132.1.2 Instructors in the Northern Collaborative Nursing Program 

The workload for the Northern Collaborative Nursing Program 
instructors will be determined on the basis of four hundred and fifty 
(450) hours per annum for lecture. and lab courses and five 
hundred and thirteen (513) hours for the clinical and practicum ( 
courses. 

13,2.1.3 Instructors in CareerTechni.cal Programs 

A full-time annual workload shall not exceed fifteen (15) hours per 
week of scheduled class contact, which shall include lectures and 
related class components, or thirty4lve (35) hours per week of 
practicurn . supervisio.n including travel time, or prorated 
combination of the above averaged over a period not exceeding 
forty (40) weeks. Workloads shall be averaged over two (2) 
semesters. 

13.2.1.4 Assignment of courses 

At any given time an instructor shall not be assigned more than 
three (3) different courses, except, if an instructor's workload is not 
more than twelve (12) hours per week in a semester (subject to 
the averaging conditions established above) and upon written 
consent of the Union, which shall not be unreasonably withheld, an 
instructor may be assigned four (4):different courses. 

The workload for an instructor, the combination of courses to be 
taught (including practica) shall be initiated on the departmental 
level and shall be determined by a process of consultation between 

..- . -..:ir1-i. 	_ _. 	 .. r. 	-r-.---_-!:---T-T- 	T 	 -- " T JL__L__•J•_J_____• .. .. . 	...JJl 
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the Academic Head I Associate  I Assisthnt Academic Head and the 
instructional departments on the basis of the provisions contained 
in this Article and shall then be submitted to the Dean for 
consideration and approval whIch shall not be unreasonably 
withheld. 

An instructor's daily workload shall not exceed seven (7) class 
contact hours per day. 

13.2.1.5 The following additional factors shall be used when determining an 
employee's workload: 

13 .2. 13. 1 	a distance education course without teleconferencini 
shalt count as one and one half (1 1/2) hours of class 
contact per week; 

13.2.1.5.2 
	

the initial development • of a distance education 
packageshaH count as one and ope. half (1-1/2) hours 
of class contact per week; 

13.2.1.53 	instructional travel to a College centre other than 
Kitimat shall count as one and one half (1 1/2) hours of 
class contact per week; 

13.2.1.5.4 	Regular instructors new to the College shall have a 
workload reduction of three (3) hours duting each of 
the first two (2) semesters of employment if they are 
assigned more than two (2) different courses. 

13.2.1.6 Class Size 

The maximum class size shall be nO more than thirty-six (36) 
students based on the actual enrollment at the end of the second 
week of classes, except that this maximum will be reduced 
according to the following conditions: 

: 	 Composition and language courses: 	25 students 

Experimental Psychology and 

Anthropology 101: 	 28 students 

Science lab in Terrace: 	 18 students 

Computer lab in Prince Rupert: 	18 students 

Computer lab In Terrace: 	 16 students 

Science lab in Prince Rupert: 	12 students 

(To become identical to the Terrace laboratory section maximum 
number of students at that time when the Prince Rupert laboratory 
facilities reach the dimensions and level of the Terrace laboratory 
facilities.) 
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Career programme regular sections: 	24 students 
. 	

Career progrmrne practica: 	 16 students 

Career programme Intensive sections; 30 students 

132.1,7 The parties agree that programme development initiated on the 
departmental level in.consultation with the Academic Head I Dean 
may be used in place of class contact (as established above). 

1321.8 It is understood and agreed that the workload provisions will be 
prorated where a regular employee's workload Is for less than 
1000/0 of a full-time workload and where this situation is the result 
of a contractual agreement including this Agreement. 

13.2.1.9 Telecourses 

A teleconferencing course is a course where a student 
communicates with the instructor through audio teleconferencing 
technology. The following provisions shall app!y 

13.21.9.1 	Teleconferencing courses originating in Terrace shall 
only be offered by regular employees, with a 

. 	. 	maximum of one (1) teleconferendrig course per 
individual employee. 

112.1.92. A teleconferencing course shall be defined as 
. 	consisting of three (3) hours, as per Article 

13.21.93 Class size shall be as set out in Article 13216 with 
a maximum of eigh.t (8) students at each participating 
centre . 

13.2.1.9.4 	Provisions shall be made for adequate familiarization 
and training of Instructors with teleconferencing 
during the non-teaching months. 

132.1.9.5 Preparation of a teleconferencing course shall count 
as one (1) course preparation. 

13.2.1.9.6 All of the University Transfer, SSW and ECE 
programming offered in Terrace shall consist 
exclusively of live conventional instruction except as 
under Art.icke 13.2.1.97 below. 

13.21.9.7 For teleconferencing courses, the number of students 
who are enrolled directly from high school and who 
wish to be admitted to such a course at the Terrace 
campus will be limited to five (5). No 
teleconferencing courses will have students in the 

. studio. 

COLLECTIVE AGREEMENT: NWCC AND CUPE LOCAL 2409 / FPSE LOcAL 11# 	 Page 56 of 81# 
April 1, 2012 - March 31, 2014 



13.2.1.9.8 Technical operation of the system shell not be the 
responsibilIty of the Instructor. 

13.2.1.10 Coflage Professor's Schedule 

1321.10.1 An instructor's schedule will not include more than 
two (2) evenIng classes per week. For the purposes of 
this section, evening classes shall refer to classes 
where scheduled instruction takes place after 
nineteen hundred (1900). hours except with the 
Union's written consent. 

13.2.1.10.2 An instructor's schedule will include a twelve (12) 
hour period free from instruction between the end of 
the last class one day to the beginning of the first 
class of the next day, except with the Union's written 
consent. 

- .- 	..... - 132.1:10:3M 	shall not be eiid to mach on a 
Saturday or SundayS In the event that an employee 
agrees to teach on a Saturday or a Sunday, he/she 
shaH be assured o I at least two (2) consecutive 
calendar days per v week free from any instructional 
obligations. 

13.2.121 	Videocanferencing 

A videoconference course is a course where a student 
communicates with the instructor through 
videoconferencing technology. 

13.21.32 	Prior Learning Assessment 

Where Prior Learning Assessment work is to be 
undertaken by a faculty member, the College and the 
Union will mutually determine the amount of the 
faculty member's workload to be attributed to Prior 
Learning Assessment, in accordance with Article 13. 
This determination will be concluded before 
commencement of the Prior Learning Assessment 
work. 

*1322 	The annual non-teaching workloads for instructors shall comprise an 
. appropriate combination of non-teaching activities outlined in Article 13.1 

which shall reflect a workload of thirty-five (35) work hours per week during 
non-teaching periods, except during scheduled vacation time. A detailed list 
of such proposed activities shall be subject to approval by the appropriate 
program administrator and ratification by the appropriate Dean by March 31St 
of each year. The employee shall submit a written report of his/her activities 
by September 30th  of each year. 
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*1323 . 	The actual annual workload for each academic programme instructor shall be 	-• 
determined through consultation between the instructor and the Academic I 
Associate /Assistant Head Ofl the basis of the above guidelines and shaH be 
averaged out over a 'eriod of two (2) years, provided there is Union consent 
(which shall not be unreasonably withheld) to the averaging. This shall then 
be submitted to the Dean for consideration and eventual approval. 

112.4 	In the event of employee resignation or termination there shall be no 
compensation adjustment, either plus or minus, to reflect variations from the 
annual normal maximum that may have accumulated at the time of 
resignation or termination. 

13.2.5 	During the winter semester of each academic year, all regular university 
credit instructiona' employees shall have a five (5) consecutive working day . 	
mid-tern-i reading break as determined by the Registrar. 

133 	Teaching Workload Reduction for Academic, Associate Academic & 
Assistant Academic Head and Programme Coordinators 

13.31 	The teaching workload for the Academic Head shall be as set out in Article 
1321 except that it shall be reduced by a margin of sixty percent (60%) to 
compensate for the additional administrative and related duties necessary to 
fulfill the functions of the Academic Head. Article 1322, Article 13.2.3, 
and Article 13.2.4, shall apply to the Academic Head. 

1132 	The teaching workload for the Associate Academic Head shall be as set out in 
1rticle 13.2.1 except that it shall be reducd bya margin offorty (40%) 
percent to compensate for the addItional administrative and related duties 
necessaryto fulfill the functions of the Associate Academic Head, Article 
13.2.2, Article 13.23, and Article 13.2.4, shall apply to the Associate 
Academic Head. . 

13.3.3 	The teaching workload for the Assistant Academic Head shall be as set out in 
. Article 13.21 except that it shall be red uced by a margin of twenty (20%) 

. percent to compensate for the additional administrative and related duties 
necessary to. fulfill the functions of the Assistant Academic Head, Article 
132.2, Article 13.23, and Article 13.24, shall apply to the Assistant 
Academic Head. 

13.3.4 	The teaching workload for the Terrace campus ECE programme coordinator 
and the Terrace campus Social Service Worker programme coordinator shall 

. be as set out in ArtIcle 13.2.1 except that it shall be reduced by a margin of 
twenty percent (20%) to compensate for the additional administrative and 
related duties necessary to fulfill the functions of the programme coordinator. 

13.3.5 	The college agrees. to provide forty (40%) of a full-time Northern 
. Collaborative Nursing Program instructor to complete the additional 

administrative and related duties necessary to fulfill the functions of the 
programme coordinator. 

-. ..- __J..._j r-J---i-TiT----:- 	- 	. - .•TT .fl-flT r--1-rTrv-TrTT. 	 ! L 	 1iL 
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13.3.6 	Programme coordinators in any College focatlon shall have a workload 
reduction of a minimum of twenty percent (20%). Article 1322 shall apply 
to programme coordinators. 

*134 	Workload for NonTnstructional Employees 

Preamble: 

On the basis of thirty-five (35) per week, the workload for noninstructional 
employees shall be initiated on the departrnental level and shall be 
determined by a process of consultation between the Academic I-lead 1 
Associate I Assistant Academic Head and the departments on the basis of the 
provisions contained in this Article and shall then be submitted to the Dean 
for consideration and approval which shall not be unreasonably withheld 

Subject to funds being available and operational requirements the College will 
provide 	substitutes 	for 	librarians 	during 	vacation 	and 	professional 
development periods. 	. 

JaS low inrolIrnent Courses 

The Employer reserves the right to cancel any low enrollment course and 
require the Academic Head, in consultation with the employee affected, to 
reassign workload to bring the employee up to the annual workload for the 

* 135 

year. 

Other Work Conditions 

13.6,1 the' College shall make every reasonable effort to provide facutty with 
adequate support and resources for instruction; office space and classroom 
furnishings; and support staffS 

13.61.1 	There shall be instructional supportS Such instructional support shalt 
be determined by the appropriate Dean in consultation with the 
appropriate Academic I Associate  I Assistant Head1 

*1362 Timetables shall be initiated at the departmental I program level and shall be 
determined by a process of consultation between the Academic I Associate / 
Assistant Academic Head and instructional departments. Timetables shall be 
submitted to the Dean by March 1 t  for consideration and approval, which 
shall not be unreasonably denied. Timetables will be available to the students 
within two (2) weeks of the workloads being approved. 

13.6.3 The College will provide appropriate signage on its facilities. Faculty members 
will be provided with name plates with their credentIals. 

136.4 Ventilation shall be provided in all College facilities in accordance with federal 
and provincial standards on air quality. 

13.6.5 The College will support the participation of faculty members on provincial 
articulation committees to the fullest extent as funding permits. 

1366 The College will support the participation of the Academic Head at any 
provincial meetings as appropriate. 
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1363 	The. College will support the participation of faculty members on provincial 
. 	. 	. committees as appropriate and as funding permits 

13.6,8 	Any changes in parking regulations and policies shall be made by written 
consultation with the Union. 	 . . 	. . 

13.6.9 	The Academic I Associate / Assistant Academic Head and Program 
Coordinators wifi be consulted during the preparation of the calendar. 

13.6J0 	in consultation with the Academic Head the College agrees to advertise 
sections courses/programs to students/communities . throughout the entire 
College region 	. 

13.6.11 	Where the College has a Science Laboratory Technician at a Centre where 
University Transfer courses are offered, the Technician wifi take functiOnal 
direction from the appropriate Science faculty member(s). 

13.612 	The College will • provide Internet and e-mail access on campus to all 
employees. 

11613 	Working conditions for part-time faculty include, but are not limited to, 
. 	orientation, office, keys, . e-mail account, computer access, phone, and 

. 	mailbox. 

ARTICLE 14 MANAGEMENT RIGHTS 

Except as otherwise provided in the Agreement, the CoLlege or its delegated 
officers have exclusive control over the management, supervision and 
administmtion of the College and' its affairs and the direction of the 
employees covered by this Agreement. However, if situations arise that are 
not spoken to in the Agreement, the College agrees to consult with the 
Union. 

The exercise of management rights shall be in a fair, reasonable manner, 
which is not arbitrary or discriminatory. 

ARTICLE 15 SENIORITY 

IS:L. 	. 	Calculation of Seniority 

15.1.1 	The basis of seniority will be the full-time annual workload of .a regular 
employee. 

15.1.2 	A full-time employee with full-time salary, for the purposes of calculation of 
seniority, shall be considered to have one (1) year of seniority. 

151.3 	All calculation of seniority for regular employees with less than a fulkime 
workload will be pro-rated based on salary. 

15.1.4 	The calculation will be based on the workload as identified in Article 13 
worked during the academic year (September to August). 

15.1.5 	For part-time employees, one (1) year of seniority will be based on eight (8) 
. 	sections (or equivalent). 	 . 
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•1 5 1.6 	. There will be a regular and a part4ime I temporary seniority list. 

15.17 	Additional criteria for calculation of seniority: 

15.1.7.1. Seniority starts from the initial date of appointment. The date of hire of 
an employee is relevant only if they have equivalent seniority to another 
employee. When that Is the case, the employee with the earlier hire date 
will be considered to have the most seniority. 

i5.1.7.2 Subbing for one day will be calculated as 1115th  of a section; acting coor-
dinator for one day will be calculated as 1/5 (section) x ½ (semester) x 

1/15 weeks x number of days. 

15. 1.7.3. AU leaves shall be counted for the purposes of seniority; for part-time em-
ployees, the calculation will be prorated. 

15.1.7.4. Seniority for regular employees when job shating shall be counted as 	 . 
.. 	 .. - . ........... .. 	 .. equivltto paid b unáid ieàvesfbsence. 

152 	SenIority List 

15.2.1 	The Employer shall maintain a seniority list showing all the necessary 
information relevant to the application of the seniority provisions of the 
Agreement. An up-to-date seniority list shall be sent to the President of the 
Union on a quatterly basis. 

5.2.2 	Sepa:rate lists will be maintained for regular and for temporary I part-time 
( 	 employees. 

15.2.3 	Seniority will be calculated to three (3) decimal places. 

153 	Seniority Accrual - Regular Employees 
Seniority shall continue to accrue for regular employees on any paid or 
unpaid leaves of absence within the provisions of this Agreement. 

15.4 	SeniorIty Breaks 

Employees shall maintain but not accrue seniority for periods of employment 
in another bargaining unit. 	. 

15.5 	Loss of Seniority 

An employee shall lose his/her seniority in the event that: 

an arbitrator upholds a decision of an employee discharged for just 
cause; 

he/she resigns from an employee position at the College; 

he/she is on layoff for more than twenty-four (24) months. 

... 	 . 	 H- 
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1546 	 ApplicatIon of Seniority for Temporary and Part4ñie Employees 	-• 

Temporary and part4ime employees without a break in service of twenty-four 
(24) or more months shall be considered as internal applicants on regular job 
postings. • . . 

15.7 	Seniority List for Early Retirement • . 	. 

The Employer shall maintain a seniority list for early retirees showing all the 
necessary information relevant to the application of Article 16. An up-to-
date early retirement list shall be sent to the President of the Union on an 
annual basis. 

ARTICLE 16 EARLY RETIREMENT PLAN 

16.1 	EligibilIty 

The College may offer to a faculty member or a faculty member may request 
a choice of the early retirement incentive alternatives described provided the 
employee meets the following criteria: 

is age fifty-five (55) or over 
has a minimum. of ten (10) years pensionable service under pension 
plans administered by.the British Columbia Pension Corporation 

• is a regular employeeat the time of early retirement 
is on the maximum step of the salary scale 
elects to cease employment with the College for the purposes of 
retirement. 

Effective April 1, 2002, during anycontract year, the College shall accept at 
least one (1), but not necessarily more than one (1) employee's request 
(provided there are such requests) of early retirement within thirty (30) days 
of the request being made. If more than one (1) request is made, then the 
selection shall be made as per Article 163, 

162 	Agreement 

16.2.1 	Application to the plan is voluntary except in cases arising from the 
application of Article 11. A faculty member who wishes to be considered for 
early retirement incentive shall do so in writing at least nine (9) months 
before their planned date of retirement. The College shall provide copies of 
all applications to the Union. 

16.2.2 	• 	An employee has the right to accept or decline an. early retirement incentive 
offer made by the College within thirty (30) days of the offer being proposed. 
In the event of acceptance of an offer of early retirement, the employe&s 
date of retirement shall be at a mutually agreed upon dateS Agreement shall 
be in writing and shall specify the early retirement date with the incentive 
option agreed upon. 

16.221 The offer of early retirement shall include, but is not limited to, the 
following: 

1 •rr:-  . 	 T 	- 	. 	- 	1 tI-p -fl 	 - -.--- 	---.-J' -*n ..- 1j:: 
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(a) 	Lump sum payment amount (Article 164) 

N Maximum lump sum payment amount for Sick Leave Plan 
payment (ArUcle 6.76) 

Last day of active work determined from the amount of va-
cation days and Professional Development days remaining. 

Contact information for the College Pension Plan, Canada 
Pension Plan (CPP) and Old Age Security (OAS). 

16.3 	Selection Criteria 	 . 
16.3.1 • 	In considering applications for early retirement incentive from eligible faculty, 

should the College determine that It is able to offer an incentive but is unable 
to offer an incentive to all who have applied, it will use the following criteria 
in ascertaining the faculty member to whom such offers shall be given: 

: 	 16.3.1.1 Faculty members with less time remaining prior to retirement shall 
. 	 . 	 - 

 

be -givenpreference;and 	. 	. 	 . 

163.1.2 In the event that two (2) or more faculty members have the same 
amount of time remaining prior to retirement, then the faculty 
member with greater seniority shall be given preference. 

16.4 	Benefit Options 

(a) Lump sum payment 

A lump sum payment will be paid in one sum on the date of retirement 
as per the following amounts: 

Full Years to Retirement Pay out 

1 	 20%ofsalary 

2 	 40% of salary 

.3 	. 	60% of salary 

4 . 	 80% of salary 

5 or more 	100% of salary 

or 

(b) 	Past service contribution 

The College will purchase on behalf of the employee past service 
contributions to the College pension plan equivalent to the value of the 
lump sum payment as indicated above. 

16..S 	Protection of Medical Benefit Coverage 

165. I 	Early retiring employees in receipt of a College Pension may obtain basic 
medical and extended health benefits coverage through the Superannuation 
Commission when filing a claim for pension. Appropriate deductions will be 
made from monthly pension. NOTE: Pensioners who decline the Extended 
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Health . benefit coverage at retirement will NOT be eligible for coverage later 	- 
unless they can prove continuous coverage under an extended health care 	( 
plan (e.g. cOverage under spouse's Olan).'  

1652 	Early retiring employees not. . immediately cornmenc[ng receipt of a College 
pension may elect to continue their basic medical and extended health* 
benefit coverage through the College during the period preceding receipt of 
pension, but in any event. no longer than five years following retirement, 
provided that: 

165.2.1 written notification of the intent to continue these benefits Is 
provIded to the Personnel Department six (6) weeks prior to the 
date of early reUrement; and 

16,5.2.2 the individual maintains BC residency; and 

165.2!3 the participant prepays all premium costs 

* Coverage will be under a separate group for retirees.at .a reduced level of coverage. 

166 	Financial Consulting 	. 

Each employee who accepts the early retirement incentives is entitled to 
. receive. three (3) personal financial consultations conducted by a firm of 
qualified financial consultants selected by the College. Fees for consultative 
sessions to a maximum of one hundred and sixty dollars ($160)  per session 
will be borne by the College. . 

163 	Seniority List for Early Retirement 	. 

The Employer shall maintain a seniority list for early retirees showing all the 
necessary information relevant to the application of Article 16. An up-to-
date early retirement list shall be sent to the President of the Union on an 
annual basis. 

ARTICLE 17 LEARNING AND DEGREE GRANTING. OPPORTUNITIES IN NORTHERN 
BC 

The parties recognize that the post-secondary educational opportunities in 
the area served by Northwest Community College are best enhanced by a co-
operative, integrated plan developed through structures which allow those 
institutions and agencies and workers who deliver and support the delivery of 
programmes to be involved in a consultative process as equal partners. 

In order to enhance this. partnership, the parties agree to the following: 

17.1 	Regional Academic Planning 

The College will consult the Union with respect to any academic plans the 
UniversIty may propose for the region. The Union will provide the College 
advice with respect to the educational viability of the UNBC proposed 
programs. 

._ 	
"• 	 • 	 - -.. . 	 - 	 Il!l• 	 ..-. 
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17.1%1 	Consultation shall include meaningful and indepth dIscussion by the parties 

( 	 during all stages of the planning process and full disclosure of all information 
and access to all documentation as they become available. 

17.12 	The record of consultation will be in 'writing and copies shall be provided to 
the parties. 

172 	Documentation of Educational Planning 

The parties agree that no agreements shall be struck between UNBC and 
NWCC without the prior consultation between the College and the Union. 

The College agrees to consult with the Faculty to discuss the educational 
plans of UNBC. The outcome of all discussions will be relayed to the UNBC 
liaison committee of the College Boarch 

The record of consultation will be in writing and copies shall be provided to 
the parties. 

173 	-• 	DivislonofLabou.................. 

The parties believe that access to degree completion in the northwest will 
,. 	 dramatically increase the participation rates at the College. To this end . . 	

Northwest Community College will support access to UNBC degree completion 
programs in the northwest and continue to offer university courses at years 
one (1) and two (2) and career programs that transfer to a variety of other 
institutions as well as UNBC. UNBC will be responsible for third (3rd)  and 

fourth 
(4th) year and university graduate courses. 

' &e4 	lxpIoration of Secondment Opportunities 

The College will explore with the University the possibility of current 
employees having an option to deliver UNBC programmes. The College will 
support the request of current employees to be seconded to the University 
and continue to be entitled to the benefits of this Collective Agreement. 

17..5 	Secondment to UNBC and Other Degree Granting Institutions 

The College will encourage the secondmerit of faculty to UNBC and other 
degree granting institutions: 

17.51 	Requests for full-time and part-time secondments will be made by the 
Academic Head, 

17.5.2 	The secondment will occur through the written agreement of the College, the 
Academic Head, the employee and the other instiUition. The College shall not 
unreasonably withhold written agreement. A copy shall be provided to the 
Union. 

17.5.3 	
OpportunitIes for secondment will be advertised internally, The advertisement 
will be written by the Academic Head. 
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17.5.4 	. Openings which occur as th.e result of sêcondrnent will be filled in accordance 
. 	with the Collective Agreement. Northwest Community College programs will 

not be jeopardized by such secondrnent. 

175.5 	All aspects of the ColIectivé Agreement as applicable will continue and 
Northwest Community College will be reimbursed by the degree granting 
institutions accordingly. 

1756 	For the purpose of workload calculations, one section from another degree 
granting institution will be considered one section from Northwest Community 

. 	College. 

17N6 	 Other Third Party Agreements. 

The College agrees that prior to undertaking contractual teaching and 
learning arrangements with other learning institutions and/or corporations, 
the College will consult with the Union. 

ARTICLE 18 SAVINGS CLAUSE 

Should any part hereof or any provision herein contained be rendered or 
declared Invalid by reason of any existing or subsequent enacted legislation 
or by any judgment - or order of a courL of competent jurisdiction,, such 
invalidation of such part or portion of this Aeement shall not invalidate the 
remaining portions hereof, and such remaining portions shall continue in full 
force and effect. In the event that any clause or section is held invalid, or 
enforcement of, Or compliance with which has been restrained, as above set 
forth, the parties affected thereby shall enter into immediate negotiations 
upon the request of either party for the purpose of arriving at a mutually 
satisfactory replacement for such article or section during the period of 
invalidity or restraint. . If the parties do not agree on a mutually satisfactory 
replacement, theyshall submit the dispute to the Grievance Procedure, 

IN WITNESS WHEREOF,' wer  the undersigned, have as the accredited representatives of the 
respective parties to this Agreement • hereunto set our signature this 	/'t? .. day of 
,fil 	2014 	 . 

North 	C 	. tyCollege 
	

Cariadian Union of 	lic Employees Local 2409; 

cMiL )L)JcLLLL 

PSE/Boird Chair: 

( 

C 
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APPENDIX A SICK LEAVE PLAN 

AL 	Eligibility 

A.1i 	Regular employees shall be covered by the Sick Leave Plan upon commencing 
work for the Employer. 

A1.2 	Regular employees who are unable to work because of an illness or injury are 
entitled to a benefit of one hundred percent (100%) of regular salary for a 
period not to exceed one hundred twenty (120) calendar days for the date of 
dIsability. . 

A. 1.3 	Where a regular employee is on a claim recognized by the Workers 1  
Compensation Board (while the employee was on the Employer's business), 
the employee shall be entitled to leave at his/her regular salary up to one 

. 	 hundred twenty (120) calendar days for any one claim. In such cases the 
. . cornpensaUoi payable. by the Worker& Compensation Board-shall be remitted . 	.._ 

to the Employer. 

A14 	Determination of regular salary shall be done in accordance with the rates . . . 	
listed in the Collective Agreement for the period in which the benefit is 
claimed. 

•A2M 	Recurring Disabilities 

A.2.1 	Employees who return to work after being absent because of illness or injury, 
and within five (5) consecutive days of work again become unable to work 
because of the same illness or injury, are considered to still be within the 
original sick leave period as defined in Section A.1.2. 

A.2.2 	Employees who return to work after being absent because of illness or injury, 
and within five (5). consecutive days of work again become unable to work 
because of a new illness or injury unrelated to the illness or injury that 
caused the previous absence, shall be entitled to a further one hundred 
twenty (120) day period of benefits under. the Sick Leave Plan. 

A23 	Employees who return to work after being absent because of illness or injury, 
and after working five (5) or more consecutive days of work again become 
unable to work because of the same illness or Injury, shall be entitled to a 
further one hundred twenty (120) day period of benefits under the Sick Leave 
Plan. This does not apply to an employee who has returned to work on a trial 
basis as approved by the Employer and the Union. In such a case, the 
maximum benefit period shall continue to be as defined in Section A.2.1. 

A2.4 	Employees who return to work after a period of illness or injury and who do 
not work the same workload that they had prior to the illness or injury shall. 
receive prorated benefits under the Sick Leave Plan; however, this period 
shall not exceed one hundred twenty (120) days from the initial date of 
disability if absence is due to the same illness or injury. 
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Integration with Other Disability Income 

Sick Leave benefits shall be reduced by other disability income benefits to 
which the absent employee is entitled, except disability income which was 
being received prior to the illness or injury resulting in the employee being 
absentfrom work and which Is unrelated to the illness or injury causing the 
current absence. Integration shall take place to the extent that Sick Leave 
benefits shall . be reduced by . other disability income benefits to which the 
absent employee is entitled, except disbility income which was being 
received • prior to the iIIess or injury resulting in the employee being absent 
from work and which is unrelated to the illness or injury causing the current 
absence. Integration shall take place to the extent that income from all 
benefit sources equals one hundred percent (100%) of regular pay. Other 
disability income shall mean: 

(a) 	Any amount the absent employee receives from any College group 
insurance, wage continuation or pension plan. 

(b) 	Any amount of disability income provided by compulsory act or law, 
except Unemployment Insurance sickness benefits and WorkSafeBC 
benefits payable in accordance with Section A13. • 

(c) 	Any periodic benefit payment from the Canada or Quebec Pension Plan 
or other social security plan of any country. 

This section does not apply to a war disabilit' pension • paid under an Act of 
the Government of Canada or other Commonwealth countries. 

Benefits Not Paid During Certain Periods 

Benefits shalt not be paid when an employee is: 

receiving designated statutory holiday pay; 
engaged in an occupation for wage Or profit; 

(t) 	on strike or is locked out unless the strike or lockout occurred after the 
illness or injury resulting in the employee being absent from work; 

(d) 	serving .a prison sentence; 	. 
(e) 	on suspension without pay; 
(f) 	on paid absence in the period immediately preceding retirement; 
(g) 	on any unassisted leave or personal leave without pay. 

Notwithstanding A.4 above, where an illness or injury occurs during the leave 
which prevents the employee from returning to work on the scheduled date 
of return and provided the leave does not exceed thirty (30) days, the Sick 
Leave Plan shall be effective from the date of disability due to illness or 
injury. Benefits shall be paid for the balance of one hundred twenty (120) 
days remaining from the scheduled date of return to work. In other 
cIrcumstances, the Sick Leave Plan shall be effective upon the scheduled date 
of return to work. 
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A.5k 	 Employee to Xnform Employer 

The employee shall Inform the Employer as soon as possible of his/her 
inability to report to work because of illness or injury. The employee shall 
inform the Employer of the date of return to duty, in advance of that date, in 
order that relief scheduled for that employee can be notified. 

AAw 	Medkal Certificate Upon Recovery 

The Employer may require an employee to produce a medical certificate from 
a qualified medical practitioner attesting to the fact that the employee is 
capable of returning to work when the employee has been absent from work 
for illness or injury for thirty (30) consecutive working days or more. 

A17 	 UIC Premium 

The parties agree that the complete premium reduction from the 
Unemployment Insurance Commission accruing as a result of the Sick Leave 
Pl.an.shail.be  returned to theEmployer.- - - . - - - - ---- 

A81 • 	Benefits Upon Layoff or Separation 

A.8.1 Subject to A8U2, 	A8.3, 	and A18.4 below, regular employees who are 
receiving benefits pursuant to A112 or A1.3 continue to receive such 

. benefits upon layoff or separation until the termination of the illness or injury 
. or until the maximum beneflt entitlement has been granted, whichever comes 

first, if the notice of layoff or separation is given after the commencement of 
the illness or injury for which benefits are being paid. 

A.8.2 In 	the 	event that layoff or separation notice was given 	prior to the 
commencement of the illness or injury, benefits shall cease on the effective 
date of the layoff or separation only if the illness or injury commenced within 
two (2) months of the effective date of the layoff or separation. 

A8.3 Benefits shall continue to be paid in accordance with A18i. above, for which 
notice of layoff or separation Was given prior to the commencement of the 
illness or injury and if the illness or injury commenced more than two (2) 
months before the effective date of the layoff or separation. 

A.84 Notwithstanding any of the above, an employee who is on an appointment of 
fixed duration shall not be eligible for the benefits of the Sick Leave Plan 
beyond the end of the period for which he/she was hired unless he/she is 
reappointed. 

A9 Illness or Injury During Annual Vacation 

An employee who is eligible for the benefits of the Sick Leave Plan during 
hIs/her annual vacation, may claim to displace annual vacation by notifying 
the Employer within seven (7) days of returning to work. The employee must 
provide necessary documentation attesting to his/her illness or injury. The 
period of annual vacation so displaced shall be taken at a time mutually 
agreeable to the employee and the Employer. 
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can be tau)it by 1 	FtE Xttructors, is.d on 
. average. cl itss ri ze of,  24 FTE students. It 	ag1 

tht the div1ton o We coure rCCPOnsibil f ties can 
be ftandL ed wt tI*f ii that saL1 IeVOI i4thOut ttempttn 
to raiate  the gok1oad tc, auss hours, course credft 
or prep4rationt.  

—The AdmInitrxticu Of eh prorarn sbouid'be recognized 
%dtk. ML add1tona1 04 FT 	nstr,uctor4 1t s f1t that 

. 	thi;. houi4adqUatety a'flo1 4 thi* for proati adsfn 
rati n; i:trYi e o f prospective and inr&1 ed 

ttduts potmiE4ty 1i1 on 

feüf9naj.EéY&I opJ1e(rt; ct14 be ndrtan during May 
uft1 une fy'61tt1nsttuctDr from each pr,graui4 This 
would rqir1i Z14L12tffl9 the MarvIS400 Of tht 

xtended prat1cu 	The tcc1rtn of tIrnFtnsve 
coftrse$ in t1U:fl 	Ok the Eay CInidhodd 1ducation 
prbgrat4 vou1d rej(*te tn Additionpl o 	FTE • uf reiff 

F3 cyond 	 tqrI1oad 	elummendations each 10 unth 
program will ,  reqtrh'e an ddttona1 2 sectiORs of  Pyc11010y 
tfld L section of Englisb ,  

The tel eccnferencflig of tho ?ost Baslc 
-program at; our Vraent teve1 ShGUTd be rojncd as an 
dd(tonai 0,2 FTE 

 
BL/db 

It is u0ox3t:x1 and aird that eiEective August L,. 1909 that tth 	rkLoad 

) et ot bove sKfl ba inoresed twLL to a tot siiij of t fu1L. 
p:Um eAi%ALt 	tctors- 

a rs uLt of this grntflt 1  thr: VnrklOad Of 0 . Pcztet bM D Was taxii'afl 
)i be rtxoLve1Y 	 to 100 	cccn 7Dt as Of ?ugut 1, 1989' 
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.M1McRM'nh1Thfor AuJT 

	

bc('ccn 	• 	. . 	
( 

N()RTHWgSt CDMMU1IY  COLLLO 
(tIicCtkge) 	 . 

	

irnd 	• 	 . 

TM -CANADIAN UNKOii OPUfltiC trLOYXTS L,0AL249 
cOLLEOEiNrXTUrE: EDUC&TOR"S IOCTION LOCI%LI1 

(CupeCEA. Loc44'1  

)3C GQVNIT IMPLOYBES' tLNXON LOCM 712 
t 	 (ILcEU LiCn1 112) 	 . 

Pr,amb1: 

CuxeRUy both Cp/CJJA Locat U and rhO.ac%IJJW Loøal 7121&v a aurnbtofsectioni 	( 
09-uxd 143 appItonffld with the Liibo 1ati00 floiir .*nd. w.w.wibec of Ficvanm at 
the wrbltmtjon  stigo pertixilng to tho baqalnin& unit assignmzit of the br (4) posftk,n of 
Education ixd Careør'thport spe0aft , itt tho juxiUotiowz1 assign.moat of the Cmtwmtty 
Rc$QUrc6 Worker it*giam . . 

Thp1liGaIflz btrethe Labour 	 T)kIgbItd bteincepding 	S  
acfdMotrnt infbnnaUon Rom tho pat1s nstd (ho *hIttior proc 	Irn not bUfOIniMIy 
eQmxnxIQed, 	 S  

This tLuc (3) partk$ hiwø now nutUafly cxp=od an Intrt lit flualty in1onfusv*ty 
•reo1ving• all outstttndkig iSWS lflIt 1186Gfl1Ott 1flflfltV1d, w SUCit, agroo to th f1OWit 

L All apprications tilcd wiUt theLnbow LoLatons Ioard are to bc wfthdrawnby the, fiflug party 
.as .beinu rcotved. 

2. AU gtiovanc.es are to be withdrawn by the grkvitig party us titi resoLved. 

3 '11io Cotloge agrout to sin die, posUoits ofJducaUor and Cnrør Suprt ptoattt K tt 

	

•batgning utht prcntd by th B.CABU. 	 .craI 

'L CupcfCiPLA Local I L ges no to rIcv4 or cbattengc thii iizigtumtn. 	 . 

S 	' 

(. 

( 



cIJpB 24094SE 1.1MWCC 	 9 	 Apr11 1, 2007 toMruuh 31, 2010 
, 

. 	
s 	çtd 	ec dImcnt 4sbtwecx'1 B.CE'kfcuILy ád U Bcb.13t suppot tarf 

LarIqhiIng unt) av to thi, 	 u1urn 	01 (he= p0aitknhc 
C011e1 Agis t'QbWe by 	oLt1comc O'thO 	 prov cd for bet on 1h 
pnrtk; ovidd th9flegc hItho opportthii.y of rnak1n'jycba1 or W tfl subm,, ons h " 
support orIr ftigk4L 	 c9 

6 With the integmflioa of thc Community Rosut .c. Worker and dio Social 	vk. Wø&er 
Progranis,  to fornt part of tho now 1uLgr1(id Humn Srv1xs Pograxn now cornpkLc Uie 
Co1kge afrec (0 FL9&ign tho &tivcry ofifils ncwprograxn to the bargaining unit rpiesntd 
by CupeIC.LRA. LuL 11.  . 

7, The BSCGEPU. Loeal 712 a$mcs not togrivc orcha1Ithge this assignmL 

g• Ma result of this sinHie1(, th o -puftes "er xtWe thntd1 instmotors stlill.instturang in •..  
and/or rtdning rights oficaU In the Comnninity Rsowc Wok1t Prognm thatI WkY6't ho  
right of trirnsfetthg with the pwgraxu XniLrncton trmifrtød from ono bArgaining unft to 
another barga1iitg utlishill takwtth bixn/hr t10 au n1ority accrued up to ncI 1nIuding 
tho datooftrazisfr,r. Subsqtumtto the datp othamLr sudi sculory and/or rcmaning rights 
ofroa1L shaR bo pp&i withiu (h appikabJe t4;zrn4 ofthe CoikU Agrzrient irt forc 
AU offier tvii-a and conditions ofomp1Gyuiiit wvemd by tho Co1koUve Agrmoøt in force 
s3aU 	ppkd In a $1mhIarrnanricr 

. Tho terms and condWow ofthis mn*nc1ti sbifl *;t tuk-t effect uiM tuli time a llpixtis 
- 	have affixed their signature thmtotv 

. 	igndon b&iafofthc  College 	 Jofthe 2& G.&U 1.ocaI 712 

Drtte: 	 ZL 	Date: 

on bel 	po 2409tCi1A. Local I I 

I. 



PARTIES TO THE AGREEMENT & CALCULATION OF CROSS UNION APPOINTMENTS 

CM.9 2409- 	fl/NWC 	 10 	 tpzft 1, 2001 to.Mmh3i,zfl 

. 	. 	 ( 

flçtn 
:orthwt Community Coilego 	• 

AXid. 
ctwE/cm/ 

LI Twifu To The Armrnt 

Tho parfte3 gre thut bnft theorgndziiIona1 StMoture dhon$oa are iinp1trntxted the  
parsvUi *iter hitc athre* pariy disuionwIth J11CGEU CUPP-JUEA and. th 
Ca!io to 4iUirilne th approprit barplrb-Z unit ot'any new'y crenteI regional 

The 1UbiUUtOTS curtenOy fl1Ufld in the co!kotivc ngreeiyitawill not chMge 

LJ2i CalcutaliGM for Cross,  Unk*i Appiintmetits 
Thopex-ti4;s .grThat when ool BCOBU iegotlations arevrnoluod aalarycaloulations 
ftnaø union qpo1ntrncit will bcrvewd by dI threepattie; BCGEU, CUPB/cal3A 
and the Co11co in order to fl4Wh it Lottcr OrAgroemont wiI will apply to both fitcuLty 
barga1nhgimut. 

. 	 .. 
NWCC . 	 . 	CUPWCiiU 

( 

( 

/ 

( 



PiOR LEARNING ASSESSMENT 

. 	

cuqi2409PP&E niiwec  

Thday, UJie2OO1 

. 	 Lettdr ofUndcxtaudin 
: 	b4vi 

NOL1hWe3tCwux1unfly Colltge(Thi CIkgej 
•tnd 

CUPE LocaI 240C1M Local I I 	 • . 	, 

gAa4 	 . 	, 	
:• - 	- 	- - 

Within #ilay (30) £luys ofth nlgmngLotthrof ofUu 	UndetarnIiu, ihø partt shah igi tfonr a 
the wokIendtspts *fPLk Th 	nn.. x 1tteehi11o&cflyzpoit flø 

progx m\boW pwte 	 . 	 . 

..-t .o 	 . 

t 	 . 

\ cUP1 	 Northwest Conurnmltv CoIL 



EDUCATiON TECHNOLOGY AND DISTRIBUTED LEARNING 

ttnza 240-P-11PSE uiiwcc 	 12 	 April. L. 207 toMaz131. 2010 

JLIrt81ZO9i  

LeUer cfUnc1rs!and1fl 	 . 
fleLwbr 	• 

NorthWest Community Collego 
. and 

CUPE LOCAj 24O91C1IALoc1 11 

Educaflon lothnology and DIMbuted Learning . 

Within thirty($O) days of ft s1çnfrig ofthi LoLtrf Uoderstanding, the pajiios 
agree to fQrrn ajpint cotn.rnittee to took Into Ihe workbCd aspet of EdueticnI 
TechnoioyAfld.Vistdbuted Learnnç. Tile cmrn!U Up ee $hathicUoeUy repørt . 
progress and mte r&ommenchitIons to both parUe. 11iee reooxtuendaHbns 
Will'be lrnpJenientedupon mutual ageerrnnt beiwoen the CoIIeje and the Union. 

In the 1ntrIrn where Educallon Technoky and ti1s1dbud LerrIn work1 
undefaKen byW.drnpIoyee, the CoI1eg and te Unionshali mutually detcrmIne 	• 
the amount of the empkye&s woricload to bo'ttributiid to swh wbdç In 	• 
acordnce.wIth Article ia This detennnat1on wlH bo conduded before 
cornmehttenent ofuch work 

CUPE 	: 	 . 	. 	Nodhwest Comniün1tyQoIIee 

. 	
( 

( 

( 

( 
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